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Kerala Gazette No. 17 dated 22nd April 1980. 
PART I 


GOVERNMENT OF KERALA 
Home (A ) Department 

NOTIFICATION 
No. 13433/A1/80 /Home. 

Dated, Trivandrum , 18th April 1980 . 
The following is the select list of Assistant Commandants, Malabar 
Special Police bt for promotion as Deputy Commandant, Malabar Special 
Police prepared by the Departmental Promotion Committee (Police 
Department - Higher) held on 5-2-1980. 

Select list for the year 1976 
1. Srı M. S. Balakrishnan 
2 . K. M. Vasudevan 
3 . K Nanu 
4 . A.K. Vasudevan 
5 . P. Balakrishnan Nair 

Select list for the year 1977 
1. Sri K. Vasudevan Nair 

Select list for the year 1979 
1 . Sri K. Kamalakaran 
2 . C. Sreekumara Menon 
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J. S. JESUDHASAN , 
Convenor of the Departmental Promotion 
Committee ( Police Department- Higher) 
and Special Secretary to Government 

CHome and Vigilance). 
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Kerala Gazetto No. 17 dated 22nd April 1980 
PART I 

GOVERNMENT OF KERALA 


LABOUR ( A ) DEPARTMENT 

NOTIFICATION 


G. O. (Rt. ) No. 134/80 |LBR . 

Dated , Trivandrum , 24th January 1980 . 
The award of the Labour Court Ernakulam la respect of the dispute 
between the Management of Ms. The Fertilisers and Chemicals Travancore 
Limited, Udyogamandal Division , P. O. Udyogamandal and their workinen 
Shri M. Chacko, Maliakkal House, Karayanıparampu , P. 0 . Karukutty , 
Via Ankamali received by Government on 22-1-1980 is hereby publlshed under 
section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947 ) . 


By order of the Governor , 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary to Government. 
IN THE LABOUR COURT, ERNAKULAM 
Dated this the 16th day January, 1980. 


Present 


SHRI N. SUKUMARAN , B. Sc ., B. L .. 

Presiding Officer 

In 


INDUSTRIAL DISPUTE No. 124 OF 1979 
(Old No. I. D. 50 of 1976 ) 

Between 
The Managing Director, Ms. The Fertilisers and Chemicals Travancore Ltd., 
Udyogamandal Division , P. O. Udyogamandal 

And 
The workman Shri M. Chacko, Maliakkal House, Karayamparampu . 

P. O. Karukutty. Via Ankamali. 
Representations: 

Shri J. B. Koshy, 
Advocate , 
Ms. Menon & Pai, 
Advocates , Ernakulam . 

For Management. 
Shn M. V. Joseph , 
Advocate, Ernakulam . 

For Workman . 
GA . 547|MC. 
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AWARD 


This reference made by Government as per G. O. (Rt.) No. 60476 LER 
dated 24-4-1976 concerns the dismissal of Shri M. Chacko, a Senior Charge 
man, by the Management, the Fertilisers and Chemicals Travancore Limited . 
The reference made in 1976 was to the Quilon Labour Court. Subsequently 
the case was transferred as per orders of the Government to this Court 
and re-Aled in the present number. 

II. The misconduct alleged is theft of kolograms of copper wire 
from the factory premises in the morning of 3-8-1973. According to the 
Management Shri Chacko was caught red handed by the Security Personnel 
while attempting to smuggle out the copper wire from the factory premises. 
He was suspended and disciplinary proceedings were initiated. A domestic 
enquiry was conducted, the correctness of which was challenged before me. 
I have found as per order dated 7-1-1980 that the domestic enquiry was pro 
perly conducted . I further held there that the findings of the enquiry officer 
regarding the guilt of Shri Chacko is correct. The facts and the evidence 
available have been discussed by me in that order and therefore I shall extract 
it her for ready reference: 


" ORDER 


Shri M. Chacko, a Senior Chargeman in the Mechanical Maintenance 
Department of the Fertilisers & Chemicals Travancore Ltd., Udyogamandal, 
was dismissed on a charge of theft of some copper wire alleged to be the 
property of the Management. Shri Chacko denied the charge. So the Manage 
ment conducted domestic enquiry . The enquiry officer, MW1, was the 
Personnel Officer of the Management. He rendered his finding in Ext. M4 
report. Therein the employee was found guilty. The dismissal was on the 
basis of that finding . 

2 . The workman attacks the domestic enquiry as invalid and illegal on 
various grounds. One contention is that Mw1, who was not the Head of 
the Department where Shri Chacko was working , had no proper authority 
to conduct the domestic enquiry. Another contention is that the domestic 
enquiry proceeded at a time when a criminal prosecution was in progress 
on the same cause of action and the Management s refusal to stay the domestic 
enquiry awaiting the result of the criminal prosecution was unfair . Another 
complaint is that the enquiry officer himself acted as the Prosecutor in so 
far as he himself examined the Management s witnesses in chief and cross 
examined the defence witnesses. There is yet another contention and that 
is that the evidence was not properly assessed by the enquiry officer and the 
finding is for that reason perverse. 

3. The workman has no case before me that he was not given sufficient 
opportunities to defend himself . He had notice of the enquiry and he parti 
cipated throughout. His request to have a representative of his choice to 
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defend himself was granted. The seven witnesses examined on the side of the 
Management were all elaborately cross-examined. He was permitted to 
examine all the witnesses produced by him . He produced as many as nye 
witnesses and all the five were examined. The enquiry officer is seen to have 
recorded everything that had transpired at the enquiry and all the papers 
are signed by the employee and his representative. So the employee was 
given ample opportunities to defend himself. 

4. I shall now deal with the objections. Ext. Wi is the approved Stand 
ing Orders applicable to this establishment. Clause 24 and 25 of Ext. 11 
deal with the punishment for misconducts. Sub- clause (a ) clause 25 
enumerates that the Head of a Division or Department can order suspension 
of a workman pending enquiry. Sub - clause (f ) of the same clause insist 
on an independent enquiry in case of misconducts for which a punishment 
of termination of services is probable. On the basis of these provisions the 
learned counsel for the workman argued that the enquiry can be conducted 
only by the Head of the concerned Department. Such an objection is seen 
to have been raised at the very beginning by this employee at the enquiry 
also . But the provisions referred to me do not say that the equiry is to be 
conducted by the Head of a particular Department. All what is insisted by 
clause 25 is that the suspension is to be made by the Head of the Department. 
The enquiry is to be made independently and the particular person is not 
stipulated. So the fact that the enquiry was conducted by MW1 does not 
violate any provision of Ext. Wi. It is true that the order under which 
MW1 was appointed as the enquiry officer is not proved in evidence . But 
it is admitted that MW1 is the Personnel Officer of the Management and the 
Management has no case that he acted without authority. The non -production 
of the appointment order under which MW1 acted as the enquiry officer before 
this Court or at the enquiry has not in any way adversely affected the interests 
of the employee. So this objetcion has really no force. 


5. It is the admitted case that the criminal prosecution and the domestic 
enquiry proceeded simultaneously . Ext. M4 report of the enquiry officer and 
the dismissal on its basis were before the acquittal of the accused as per 
Ext. W2 judgement in C. C. 197 of 1974 on the file of the Second Class Magis 
trate , Alwaye. According to the learned counsel appearing on behalf of the 
workman It was only fair for the Management to have waited for the result 
of the prosecution and if that was done the fate of the workman would 
have been different. But it is well settled that parallel proceedings can be 
had and that there is no bar for a domestic enquiry during the pendency of a 
prosecution . It is unnecessary for me to quote authorities in support of this 
proposition as the learned counsel for the workman also conceded that position 
hefore me. When that is the correct position of law there is no impropriety 
on account of the fact that the disciplinary proceedings progressed and ended 
when the prosecution which ended in the acquittal of the accused workman 
was pending 
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6. It is evident from Ext. M3 enquiry file that Mwi examined the Manage 
ment s witnesses la chief and cross- examined the defence witnesses as there 
was no presenting officer. No particular form is prescribed for a domestic 
enquiry and the mere fact that the enquiry officer himself acted as the 
presenting officer as well does not vitiate the enquiry proceedings. The 
question is as to whether the enquiry officer in his anxiety to act as the 
Prosecutor violated the principles of natural justice by denying the legitimate 
rights of the affected workman . There is no such violation in the present 
case and so this circumstance pointed out by the workman is really of no 
consequence . 


7. What remains to be considered is as to whether the conclusion reached 
hy the enquiry officer is warranted by the evidence on record. A few facts 
have to be stated here. The incident is alleged to have taken place soon after 
8 a . m . on 3-8-1973. A Security Guard is alleged to have suspected Shri Chacko 
in having concealed some material at his waist under his dress and on verifi 
cation the suspicion was confirmed. The Security Guard examined as MW1 
at the enquiry (hereafter I shall refer to the witnesses and exhibits as they 
were arrayed and marked at the enquiry) along with MW2, another Security 
Guard , took Shri Chacko to the nearby Security Office where MW3, the Sub 
Inspector, was on duty . MW3 was also convinced that Shri Chacko was 
concealing some copper wire on his person to be carried beyond the factory 
premises. MW3 in turn gave information over the phone to his superior 
MW6. In the meanwhile MW4, another Sub - Inspector who had to take charge 
from MW3, came to the office. MW5, a former Security Personnel and 
later transferred to the regular working establishment, was also present in 
the office when the incident took place. It was at the instruction of MW6 
that Shri Chacko was handed over to the Police with necessary information 
for prosecution . MwS1 to 6 did give clear and convincing evidence before 
the enquiry officer to the effect that Shri Chacko was concealing some copper 
wire on his person and that he was caught red handed. According to the 
Management the real weight of the copper wire involved was 1.7 kgs. as 
ascertained on actual verification at the Police Station . 


8. The defence plea is that the copper wire involved was not concealed 
by Shri Chacko on his person as alleged by the Management and its witnesses. 
But it is not the case of Shri Chacko that he was not removing the copper 
wire with him from the factory premises as alleged. What is stated in the 
claim staternent is that Chacko had with him a plastic bag when he came 
to the gate of the factory premises to leave after punching his card and 
that then he was taken into custody by the Security Personnel along with 
the bag and when they searched his bag it was noticed to his great surprise 
that contained some copper wire. This copper wire was seized by the 
Security Officer. According to Shri Chacko s explanation some of his rivals 
must have planted the copper wire in his bag and given advance information 
of his innocent removal of the same to the Security Officers and he was really 
heing trapped His witnesses five in number were examined to say that 
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he was taken into custody by the Security Officers at a time when he was 
possessing a bag and that later they saw the bag and a bundle covered with 
cloth by the side of Chacko in the room to which he was removed . DW3 
stated further that he had occasion to see the Security Officers removing the 
copper wire from Shri Chacko s hand bag, covering it with a piece of cloth 
and putting it on the table. DW3 is the only witness who speaks of the 
actual removal from the bag . But DW3 was disbelieved by the enquiry. 
. officer on reasonable basis . The attendance card relating to this witness 
who is also an einployee of the same establishment, is Ext. P34 . The time 
at which he punched his card on the way out on the relevant date is seen 
from Ext. P34 to be 8 a . m . But he gave evidence that he punched his card 
on the relevant date after he saw the removal of the copper wire from 
Chacko s bag by the Security Officers in the Security Office. It is the admitted 
case that Shri Chacko was taken into custody at 8.5 a . m . Ext. P34 would 
show that DW3 punched his card at 8 a . m . Shri Chacko was taken into 
custody immediately after he punched his card. What is claimed by DW3 is 
that he was behind Shri Chacko in the queue with 4 or 5 other workers in 
between . That is how he claims to have witnessed the incident. But Ext. P34 
would indicate that he had punched his card before Chacko his card 
punched. That means that he would not have been in the queue behind Shri 
Chacko when Chacko was apprehended. In all probability DW3 must have 
left the premises by the time the incident took place. So DW3 cannot be 
believed. 


9. The other defence witnesses do not claim to have witnessed the copper 
wire being removed from Chacko s bag. That Shri Chacko was keeping 
a bag with him is admitted by PW1 also. All that the defence witnesses 
claim to have seen is a plastic bag with a bundle by its side in the Security 
Office near the place where Shri Chacko was sitting . There is no evidence 
in the case to say that the particular hundle was the one removed from 
Shri Chacko s bag . This is not a case where the workman has a case that 
the Management had any special reason to act against him . On the other 
hand the evidence is that Shri Chacko and most of the witnesses examined 
on his side were loyal workers and that they were attending to consecutive 
shifts on the previous day in defiance of a call for a general strike in con 
nection with a Kerala Bundhon 2-8-1973. It is also not suggested that 
the Security Officers MWS 1 to 4 and 6 had any special reason to folst a case 
on Shri Chacko. The possibility for those section of the workmen who 
abstained on strike the previous day to have planted this in Chacko s bag 
is left for a wild inference, It is not known as to why he should have been 
singled out for such an action , as admitted by DW1 300 workers participated 
in the work without heeding to a call for a strike. Another attempt is made 
to show that a worker , who was suspended on the report of Shri Chacko in 
retallation must have placed the copper wire in Chacko s bag . But the 
evidence is that that particular workman was not on duty the previous night. 
So the possibility for that gentleman to wreak his vengeance in the manner 
suggested is very remote. 
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10. There are also other circumstances to think that the defence is the 
l esult of an after-thought. Ext. P15 is admittedly a statement written out 
by Shri Chacko regarding this incident at 8.30 a . m . on the relevant date. 
There he had no case that the copper wire was taken out from his bag. It 
is not a case where he had admitted gullt under any threat in Ext. P15 . 
There also he had pleaded Innocence. What is stated in Ext. P15 is that 
the bundle containing the copper wire was brought from some extraneous 
source by the Security staff. This shows that the defence that it was taken 
out of his bag ds coined without any bonafides at the subsequent stage on 
second thoughts . There are no reasons why the witnesses MWS 1 to 4 and 6 
should give false evidence and act in the manner they are seen to have done. 


11. The learned counsel for the workman vehemently argued before me 
that it is practically impossible for a person like this accused workman 
( I had occasion to see him . He is short and lean ) to have walked with 
nearly 2 kgs. of concealed copper wire on his waist and the very foundation 
of the Management s case has to be viewed with suspicion . Even the Manage 
ment has no case that there was a successful attempt on the part of the 
employee as it was noticed by MW1 that something unusual was bulging 
from the abdomen portion of the workman . The non- production of the 
material object involved is criticised by the learned counsel in this connec 
tion. It was not physically possible for the prosecution to produce it at the 
domestic enquiry or before this court as the material involved was taken 
into custody by the Police and produced before the Criminal Court. The Cri 
minal Court in Ext. W2 judgment is seen to have ordered its confiscation. In 
such circumstances the non -production of the material object cannot be adver 
sely commended. 


12. Another argument advanced by the learned counsel for the Union 
is that there is no evidence to show that the copper wire involved belonged 
to the Management. The argument is that the ownership and possession 
of the copper wire having not been established It is not possible to say that 
there was a misconduct of theft. Here again we have to look into the ex 
planation offered by the workman before proof insisted . It is admitted by 
the workman in his explanation that the copper wire was planted in his pos 
session to make it appear that he was committing theft of Company property . 
That is an admission that the copper wire involved belonged to the Company. 
If that admission is not sufficient then we have positive evidence in the 
testimony of MW7 who has given evidence that copper wire weighing about 
two tonnes were stalked in the premises where Shri Chacko was working . The 
evidence is that there was similar to that removed . So there is no basis 
for the complaint that it is not established that the copper wire belonged to 
the Management and that way theft 18 not proved . 

13. The enquiry officer is seen to have discussed the evidence threadbare. 
Convincing reasons are stated for accepting the prosecution evidence in pre. 
ference to that of the defence. The evidence is discussed elaborately. The 


available evidence when viewed in the broad probabilities is in favour of 
coming to a reasonable conclusion that Shri Chacko committed theft of the 
Management s property. 

So the finding is not in any way perverse . The 
enquiry is not vitiated for any reason . I accept the finding as correct and 
hold that the enquiry was valid and proper." 

III. What remains to be considered is the quantum of the correctness 
of the punishment imposed. The evidence available is that the theft relates 
*to 1.7 kgs , of copper wire said to have been stalked as scrap in the premises 
of the factory . There was a criminal case in which Shri Chacko was acquitted. 
The Management has no case that his antecedents are in any way bad. His 
assertion in the claim statement that his services are devoid of blemishes 
is not seen challenged in the written statement of the Management. Shri 
Chacko admittedly had put in a considerable length of service with this Manage 
ment, he having joined its services early in 1946. The dismissal was towards 
the fag end of his career and the value of articles involved is negligible . The 
source from which the theft was committed is also important. In these state 
of affairs the extreme penalty of dismissal cannot be supported . A discharge 
will meet the ends of justice. Therefore I am converting the dismissal into 
discharge. The Management will pay him his legitimate dues on the basis 
that it was a discharge on the date on which the dismissal was made. An 
award is passed accordingly . 

iv . This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette. 


Camp : Kottayam , 

16-1-1980 . 


N. SUKUMARAN , 
Presiding Officer . 


APPENDIX 


Witness examined on the Management s side : 

MW1. Shri R. K. Vijayakrishnan . 
Dahibits marked on the Manayement s side : 
Ext. M1. Copy of charge-sheet dated 3-8-1973 issued to Shri M. Chacko. 

M2. Explanation of Shri Chacko to Ext. Mi. 
M3. Enquiry file. 

M4. Report of the enquiry officer. 
Echibits mariced on the Workman s side : 
Ext. Wi. Standing Orders of FACT Ltd., Alwaye. 
W2. Certified copy of the judgment of the Second Class Magistrate 

in C. C. 19774. 


3 


547eg . 


Kereta Gazette No. 17 dated 22nd April 1980 . 
PART 1 

GOVERNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt) No. 133|80 |LBR 

Dated , Trivandrum 24th January 1980 
The award of the Labour Court, Ernakulam in respect of the dispute between 
the President, T. C. M. Consumers Co-operative Society Limited No. E 211, 
Kalamassery P.O., Alwaye- 4 and their workmen represented by Sri K. A. Pareed. 
Kaitipparambil House, Thaikkathukara P.O., Alwaye-6 received by Govern 
ment on 22-1-1980 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947 ) . 

By order of the Governor, 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary to Government. 
IN THE LABOUR COURT, ERNAKULAM 
Dated this the 15th day of January , 1980 


Present 


SHRI N. SUKUMARAN , B. Sc., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 160 of 1979 

(Old No. I. D. 43 of 1977 ) 


Between 

THE PRESIDENT 
The T.C.M. Consumers Co -operative Society Ltd., No. E. 211, 
Kalamassery P. O., Alwaye-4 . 

And 

THE WORKMEN 
of the above establishment represented by Shri K. A. Pareed, Kaitipparambil 

House Thaikkathukara P. O., Alwaye-6 . 
Representations: 
Shri V. K. Gopalakrishna Pillai, 

For Management. 
Advocate , 

Alwaye-o . 
Shri P. F. Thomas, 

For Workometn . 
Advocate, 
Cochin - 12 . 


GA. 646 |MC. 
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AWARD 


The dismissal of Shri K. A. Pareed by his employer, T. C. M. Consumers 
Co- operative Society Ltd.,No. E 211, Kalamassery, has resulted in this reference 
made by Government as per G. O. (Rt.) No. 496 |77 |LBR dated 29-4-1977. The 
reference was to the Qullon Labour Court where it was taken on the file as 
I. D. 43 of 1977 and later transferred to this Court to be proceeded in the 
present number. 


. 


.2 Shri Pareed was a Salesman of the Employer Society, hereinafter 
referred as the Society. There was a pald Secretary and a Sales Manager as 
employees of the Society over and above the Salesman. The audit of the 
accounts of the Society revealed that duplicate liability register and indents 
were fabricated by the employees in collusion with the dishonest intention of 
misappropriating the funds belonging to the Society. Therefore the Society 
initiated disciplinary proceedings. The Secretary and the Sales Manager paid 
their share of the deficit amount ( 1|3rd each ), resigned their posts as 
insisted by the Management and voluntarily left in order to save 
other serious consequences . But Shri Pareed took up a stand that 
he was not a party to the fraud and he happened to sign the 
duplicate liability register without understanding the contents and impli 
cations or the same. His explanation was found unsatisfactory and the 
domestic enquiry was conducted in which he was found guilty and ultimately 
dismissed. The Management in its statement justifies the action. The work 
man on the other band pleads innocence and seeks reinstatement. 

3. The validity of the domestic enquiry was considered as a preliminary 
issue by me and I found in my order dated 24th December 1979 that there was 
a proper domestic enquiry. I have also found therein that the finding that the 
concerned workman had dishonest intentions to commit loss to the Society 
cannot be supported . I shall here extract that order in full as evidence and 
facts are discussed in detail there. 


" ORDER 


Shri K. A. Pareed. Salesman of the T. C. M. Consumers Co -operative 
Society, hereinafter referred to as the Society, was dismissed after a domestic 
enquiry and the correctness of that dismissal is what is involved in this 
reference. 

2. The workman has a case that the enquiry was not proper and that he 
was no given suficient opportunities to establish his innocence. Therefore the 
validity of the domestic enquiry was tried as a preliminary issue. This order 
relates to that aspect alone. 


3. The equiry was conducted by MW1, an advocate, appointed as the 
enquiry officer by the Management. Ext. Mi is the file relating to the enquiry 
and Ext. M2 the findings of guilt rendered by MW1. As many as four witnesses 


3 


were examined on the side of the Management. Admittedly Shri Pareed parti 
cipated in the enquiry throughout. He had cross - examined all the four 
witnesses examined on the side of the Management. He examined one of the 
two witnesses from the witness schedule filed by him . The enquiry officer has 
recorded in Ext . M1 that Shri Pareed stated that he is not examining the other 
witness. Shri Pareed is seen to have affixed his signature to that statement in 
Ext. M1. Put he has a complaint that he did not give up that witness and his 
request for adjournment to secure the attendance of that witness was refused 
by the enquiry officer. The other complaints are that the enquiry officer did 
not permit Shri Pareed to have access to large number of documents accepted 
in evidence. There is also yet another complaint that the enquiry officer did 
not permit to workman being assisted at the enquiry by,his brother Shri Aboo 
inspite of a specific request to that effect and that Shri Aboo who was permit 
ted to be present as an observer was turned out of the venue of the enquiry 
by the enquiry officer and that had prejudiced the interests of the workman. 
There is also a complaint that the evidence actually on record is insufficient to 
reach the conclusion made by the enquiry officer. 


The enquiry was proposed to be started on 26-4-1976. Notice of that 
posting was admittedly served on the workman . But he did not take part in the 
enquiry on that day. Instead he wrote the original of Ext. Wi letter on 
22-4-1976 to the enquiry officer requesting him that he should be supplied with 
the list of witnesses intended to be examined and the particulars of the docu 
ments that are likely to be used against him . The enquiry officer did not issue 
any reply to Ext. W1, but he wrote the original of Ext. W2 on 28-4-1976 posting 
the enquiry to 8-5-1976 at 10 a.m. In that communication the names of the 
witnesses proposed to be examined on the side of the Management were given. 
But the particulars of the documents were not mentioned therein . On 8-5-1976 
the enquiry was held at the office of the Society. Shri Pareed submitted the 
schedule of his witnesses giving two names . The proceedings for 8-5-1976 
admittedly signed by Shri Pareed states that the list of documents filed by the 
Management was read out to Shri Pareed. It was also made known that 
Shri Pareed will not be permitted to be assisted by any one at the enquiry. 
But his brother Sri A boo was allowed to participate in the enquiry for the 
limited purpose of taking down the depositions of the witnesses. Similarly 
the Secretary of the Society was also permitted to take down the depositions. 
All these facts are recorded in the proceedings for 8-5-1976 and signed by 
Shri Pareed . So the contention that Shri Aboo was initially permitted to 
assist Shri Pareed is not correct. It is also seen from Ext.Ms that Shri Pareed 
was given a copy of the list of documents filed by the Management on 8-5-1976 
itself. So evidently Shri Pareed was given all the names of witnesses and list 
of documents sufficiently in advance. He has no case that his request for 
permission to peruse the records were turned down by the enquiry Officer at 
any stage. He had sufficient opportunities to go through the records if he 
wanted and so it cannot be said that the documents were admitted in evidence 
without notice to him . 


8. The President of the Society was examined in part on 8-5-1976. His 
chief examination was not completed and the case was adjourned to 14-5-1976 . 
On 14-5-1976 the President was further examined in chief and again adjourned 
to 10.30 a.m. on 18-5-1976. There was yet another adjournment with notice 
to 3-6-1976 and the time fixed was 10.30 . The venue was the Society Office . 
But the enquiry Officer could not reach the venue in time. According to him 
there was a traffic block on his way from Ernakulam to the Society Office and 
therefore he could reach the destination only at 11.20 a.m. It is the admitted 
case that ro business could be transacted on that day as the workman and his 
brother though present when the enquiry officer reached the society office refused 
to participate for the reason that the time scheduled was oot kept up by the 
enquiry otficer. Therefore the enguiry officer left the spot and fixed the next 
enquiry at his own office at Ernakulam on 16-6-1976 . Notice of this posting 
was issued to Shri Pareed and he admittedly participated in the enquiry on 
16-6-1976 . One complaint is that the enquiry officer purposely shifted the venue 
on account of the developments on the prior day with a vengeance to incon 
venience the workman. But the workman admittedly had participated in the 
enquiry at Ernakulam on 16-6-1976 and the subsequent dates and therefore the 
shift in the vent did not in any way affect his interests. As a matter of facts 
he has no case that he was unable to produce his witnesses on accout of the 
shift in the venue. The enquiry officer is seen to have stated that the venue 
was shifted in order to expedite the proceedings. So no adverse comments can 
be made on the fact that the venue was shifted . It is also worthwhile to note 
that no objection was raised by the workman on the question of shifting . So 
the present conplaint that the shift should not have been made has really no 
force. 


6 . One other complaint is that the enquiry officer assisted the Manage 
ment s witnesses by prompting them with suitable answers. This allegation 
is not in any way substantiated. If there was any such instance it was then 
cpen to the workman to object and insist on making a record of such an 
objection in the proceedings itself . I repeat that the entire proceedings had 
been signed by the workman in token of having certified to the genuineness 
of the records. It is evident that this wanton allegation is raised and left 
as it is without proof only to make it appear that the enquiry officer was 
biased . Whether he was biased or not is to be inferred from the available 
records and I don t find anything in the enquiry file from which it can be 
said that the enquiry officer acted with a grudge against the workman . On 
the other hand it is seen that he had given all opportunities to the workman 
to cross-examine the Management s witnesses. The workman is seen to 
have elaborately cross-examined the witnesses. One complaint of the work 
man is that he is illiterate and therefore could not effectively cross- examine 
the witnesses. But the records reveal that his cross -examination was every 
effective. He is seen to have touched all the aspects spoken to by the wit 
nesses in chief examination in an intelligent manner. So the complaint that 
the Management had the advantage of educated witnesses who could not 
effectively be cross- examined 16 ralped without any reasonable basis . 

From 
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what has been stated above it follows that all principles of natural justice 
had been adhered to by the enquiry officer and that the workman was not 
in any way prejudiced. So the enquiry was validly conducted . 

7. Now remain the question as to whether the findings are perverse. А 
few facts have to be stated before considering this aspect. The Society was 
engaged in selling consumer goods to the members. The members are workers 
of T. C. M. Company. The Management of the Society vests in a Director 
Board and the actual transactions are carried on by three paid employees, 
one a Secretary, the other a clerk and the third the involved workman , the 
salesman . The society was maintaining a register known as the liability 
register in which the goods entrusted to the employees for the sale are entered 
and the sale value noted against them . The sale proceeds are to be remitted 
to the governing body and the difference between the value of goods and the 
remittance is shown as the liability of the employees. The sale value of the 
goods entered in the liability register is in accordance with intends prepared 
and kept. In other words the indents are the basic documents on which the 
liability register is drawn up. When the Departmental Officers conducted 
the audit for the year 1974-75 it was noticed that duplicate liability registers 
and indents were maintained for the period 1-7-1974 to 30-7-1975 and that 
these books did not tally. This defect was pointed out in the summary of 
the defects prepared by the auditor. (Summary of the defects was marked 
as Ext. P2 ( a ) at the enquiry. Ext. P8 is the original liability register for 
the period 1-7-1973 to 30-1-1975. Ext. P10 is alleged to be the duplicate in 
which entries for the period from 1-7-1974 to 7-11-1975 are entered ) . The 
two registers put together indicate that the period 1-7-1974 to 30-1-1975 is 
covered by both. Ext. P9 is the original indent and Ext. P ( 10 ) ( a ) is the 
duplicate. On verification of these books also show that both of them give 
the common period 1-7-1974 to 30-1-1975 . Some of the entries in Ext. P10 ( a ) 
give figures less than those given for corresponding eatries in Ext. P9. The 
same defect is available on a comparison of Ext. 18 with Ext. P10 . The 
case of the Society is that the three paid employees in collusion fraudulently 
brought into existence Exts. P10 and P10 (a ) in order to make it appear that 
their lability is much less than what actually was and that all of them are 
jointly and severally. liable for the loss sustained by the Society on account 
of these manipulations. The loss, according to the Society , is Rs. 9854.47 
as assessed by a subsequent audit conducted by Ms. K. M. R. Nair and 
Company, Cost Accountants as revealed in their report which was marked 
as Ext. P7 at the enquiry. The correctness of that report is not challenged 
before me. The various defects are pointed out in the report and it is evident 
that a conscious attempt was made by fabricating Ext. P10 and P10 ( a ) to 
make it appear that the liability as per the registers is less by Rs. 9854.47. 
8 . 

When the defects were pointed out by the Departmental Auditors the 
Society issued memos to the three employees asking them to explain the 
situation and to contribute equally to make good the deficiency in the stock . 
It is common case that the other two employees contributed their shares of 
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one third each and voluntarily left the services of the Society. Shri Pareed 
pleaded innocence and disputed his liability to make good the deficiency. It 
was in those circumstances that the charge leading to the enquiry and dis 
missal was framed against him on 2-2-1976 . The relevant portion in the 
charge is as follows: 
" സംഘത്തിൽ വിൽപ്പന നടത്തേണ്ട സാധനങ്ങളുടെ 

വിൽപ്പന വില 
കാണിക്കുന്ന അതാത സമയത്ത 

ഇൻഡണ്ടിൻറ അടിസ്ഥാനത്തിൽ 
ബാദ്ധ്യത രജ് സ്ററർ എഴുതി സൂക്ഷിക്കേണ്ടതാണെന്നും അങ്ങിനെ എഴുതി 
സൂക്ഷിക്കുന്ന നടപടിഉണ്ടായിരുന്നുവെന്ന് മനസ്സിലായിട്ടും സംഘത്തിന് 
നഷ്ടം വരണമെന്ന ഉദ്ദേശത്തോടുകൂടി സെക്രട്ടറി ശ്രീ . കെ . കരുണാകരനും 
മാറും കൂടി കു തി മമായി രണ്ടാമതൊരു ഇൻഡൻറും അതിന്റെ അടിസ്ഥാന 
ത്തിൽ കു തി മമായി മറെറാരു ബാദ്ധ്യത രജിസ്ററർ എഴുതി തയ്യാറാക്കിയ 
പ്പോൾ അത് വ്യാജമാണെന്ന്മനസ്സിലാക്കിക്കൊണ്ടും സംഘത്തെ കബളി 
പ്പിക്കണമെന്നും, നഷ്ടം വരുത്തണമെന്നുമുളള ഉദ ° ദേശത്തോടുകൂടി ടി 
ബാദ്ധ്യത രജിസ്റററിൽ നിങ്ങൾ ഒപ്പിട്ടുകൊടുത്തിട്ടുളളതും അതിന്റെ അടി 
സ്ഥാനത്തിൽ നിങ്ങളും കൂടി ചേർന്ന് സംഘത്തിന് 9854 രൂപ 47 പൈസ 
യുടെനഷ്ടം വരുത്തിയിരിക്കുന്നു . 

9. In answer to the charge Shri Pareed submitted his explanation on 
6-2-1976 stating that he had no liability to maintain the indents and liabilty 
register and that he did not commit any misconduct in relation to those 
documents. But he admitted that he had signed in Ext. P10 liability register 
as he was told by the Secretary and Clerk that his signature is also necessary 
in the liability register as pointed out by the Registrar of Co-operative Societies. 
He signed the register without undertaking the contents and impli 
cations of the same. It was not the practice for him to sign the register before 
and he never imagined that the register was false. 

10. From the charge itself it is evident that the Society suspected the 
involvement of Shri Pareed in the matter of the fabrication of the documents 
only on account of his affixing his signatures in Ext. P10 . Admittedly Exts. PS 
to P10 and P10 ( a ) were written and maintained by the Secretary and the 
Clerk , Ext. P10 ( a ) is not seen to have been signed by Shri Pareed. On page 24 
of Ext. P8 the Co -operative Inspector is seen to have remarked on 11-6-1974 
that the salesman has not signed the register and that that omission has to be 
supplied . Shri Pareed is not seen to have signed anywhere in Ext. P8 . But 
he has signed on the first 22 pages of Ext. P10 . That he put those signatures 
is admitted. The question is as to whether there is sufficient material in 
evidence to say that Shri Pareed signed Ext. P10 knowing that it is a 
fabrication , 
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11 . If there were signatures of Shri Pareed in the original book Ext. P8 
then of course it can easily be inferred that he was aware of the existence 
of the genuine book Ext. P8 when he signed Ext. P10. The enquiry officer 
is seen to have remarked that Pareed as an employee of the Society should 
naturally have known the existence of Ext. P8 when he signed Ext. P10 
a reasonable inference of guilt is possible. But I must 

say 

that 


and 
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there is no acceptablo evidence from which it can be said that Ext. P8 was 
being maintained to the knowledge of Shri Pareed. MWs 1 to 4 examined 
on behalf of the Management at the enquiry are all Directors of the Society. 
None of them say that Pareed had occasion to be aware of Ext. P8 when 
Ext. P10 was signed by him . When that is the position it is not possible to 
say that he was aware of the contents and implications of Ext. P8 when 
he signed Ext. P10 . Much reliance is placed by the Management on the 
resolution marked as Ext. P1 at the enquiry wherein the Director Board 
had resolved on 8-4-1972 that the three paid employees of the society will 
have joint liability for the stock entrusted to the store. But MV s 1 and 2 
have categorically admitted that this resolution was not brought to the 
notice of Shri Pareed . Shri Pareed was only a Salesman and even accord 
ing to Ext. P1 the responsibility of the stock was with the other two em 
ployees . In these state of affairs the mere fact that Shri Pareed happens 
to sign Ext. P10 is insufficient to say that he had the guilty intention of 
causing loss to the society when he did sign that document. His Explana 
tion that he was told that his signature is also necessary seems probable 
when viewed in the light of the remarks made by the Co -operative Inspector 
at page 24 of Ext. Ps. It is also pertinent to note that the other two em 
ployees who actually manipulated the records admitted their guilt and paid 
the penalty. In such circumstances it is not possible to say that Shri Pareed 
was also an accomplice in the commission of the crime. So he cannot be 
made liable as a party to the fraud. I have no material to say that he had 
dishonest intentions when he signed Ext. P10 . So the finding of the enquiry 
officer that he was guilty of the grave misconduct of having dishonest inten 
tions to commit loss to the society cannot be supported. That finding is hereby 
vacated. 


12. What is stated above does not mean that Shri Pareed is not guilty 
of any misconduct at all. He was a Salesmart who had put in nearly ten years 
of service when the irregularities were detected. His case that his duties 
were confined only to weighing and packing materials supplied to customers 
is proved to be false by his own admission that he used to write the bills 
occasionally. Even otherwise a Salesman has to be very careful in handlong 
the goods as otherwise the establishment can sustaia heavy loss due to his 
carelessness. Such a person should have been more vigilant in subscribing 
his signature to a document like Ext. P10 . If he had blindly affixed his 
signature without understanding the contents as he claims then he is ineffi 
cient and the mere plea of innocence cannot absolve him of all liabilities . 
He is therefore guilty of dereliction in duty for having subscribed his signature 
without understanding the contents and implications of Ext. P10 . He is 
found guilty of this misconduct. Ordered accordingly." 


4. After the above finding the Management examined two witnesses 
in its attempt to show that the overt acts attributed to the workman 
cannot be brushed aside as anything silly . What tis attempted to be shown 
is that as Salesman Shri Pareed was also in charge and custody of the 
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commodities stored for sale by the Society and any indifference on his part 
can cause grave loss to the Society. It is also the attempt of the Society 
to show that Shri Pareed is conducting a trade of his own and therefore there 
are no equitable considerations in his favour . It is the further case of the 
Society that it has lost its confidence in Shri Pareed and therefore he cannot 
be reinstated to hold the responsible position of a Salesman . Shri Pareed , 
who was earlier examined as wwi, was recalled and examined again on the 
question of punishment. Then he denies the Management s allegation that 
he is having a trade of his own. What is stated by him is that the parti 
cular business of which mention is made by MW2 belongs to his brother-in 
law and that he is only assisting his brother-in -law once in a way in that 
business . 

5. Shri Pareed was attending to the Sales Depot of the Society as the 
Salesman . From the stand taken up by him in this case it would appear 
that he is not prepared to take up any responsibility for the goods stored 
by the Society for sale. As a matter of fact he has to handle the commodities 
as the Salesman . No doubt the Secretary and the Sales Manager, who are his 
superior officers, are there to supervise him . Yet it is physically impossible 
for the Supervising Officers to have an effective check on each and every 
item of transaction made by a Salesman in the matter of weighing and mea . 
suring consumer goods. That probably is the reason why the Society wanted 
to fasten the liability for the loss on the three employees equally . In a store 
like the one in hand the various categories of employees must naturally be 
liable jointly for the stock entrusted for sale. It is to fix that liability the 
Co-operative Department insisted on the Salesman also affixing his signature 
to the liability register. Shri Pareed from the evidence is seen to have affixed 
his signature to the duplicate liability register without applying his mind 
to the seriousness of his actions. Such a person cannot be reinstated again 
as he is likely to repeat the mistake committed earlier. It is not a case where 
the Management acted in victimisation. There was a good cause for the 
Management to initiate action . The Management is seen to have suffered 
considerable loss during the period Shri Pareed was the Salesman . No doubt 
the Secretary and the Sales Manager, the Senior Officers, were the real cul 
prits . But Shri Pareed s inefficiency had also contributed to a great extent 
in the success of the other two in the fraud committed by them . In these 
state of affairs I don t think it fair to burden the Management with the 
services of Shri Pareed by way of a reinstatement. Shri Pareed must have 
some punishment for the dereliction of duty. In the circumstances I feel 
that Shri Pareed has to suffer the loss of employment as a punishment . Of 
course he would be entitled to some amount by way of compensation. He 
will be paid a sum of Rs. 2,000 as compensation in lieu of reinstatement. 
He will also be paid gratuity at the rate of fifteen days wages for every 
completed year of service and part thereof in excess of six months calculated 
till the date of his dismissal. An award is passed accordingly . 

6. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette. 
Camp : Kottayam , 

N. SUKUMARAN , 
15-1-1980. 

Presiding Officer . 
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APPENDIX 
Witneesee examined on the Management s pide: 

MW1 Shri N. Haridas. 
MW2 R. Rajagopalan . 

MW3 Makkarkunju . 
Witneases examined on the Workman s side: 

wwi Shri K. A. Pareed . 

WW2 K. A. Aboo. 
Echibits marked on the Management s side : 
Ext. Mi. Enquiry proceedings paper containing 51 pages. 

M2. Enquiry report dated 30-6-1976 . 
M3. Signature of Shri Pareed in the list of documents submitted 

before the enquiry officer by the President of the Society . 
Eshibits marked on the Worloman s side : 
Ext. w1. Copy of a letter dated 22-4-1976 from Shri K. A. Pareed to 

Shri N. Haridas, Advocate. 
W2. Copy of a letter dated 28-4-1976 from Shri N. Haridas to Shri 

K. A. Pareed . 
W3. Copy of a letter dated 4-5-1976 from Shri K. A. Pareed to 

Shri N. Haridas. 
W. Copy of a letter dated 11-6-1976 from Shri N. Haridas to 

Shri K. A. Pareed . 
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Kerala Gazette No. 17 dated 22nd April 1980 . 
PART I. 


GOVERNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 
G. 0. (Rt.) No. 135/80|LBR . 

Dated , Trivandrum , 24th January 1980 
The award of the Labour Court Ernakulam in respect of the dispute 
between the Manager , The Associated Automobiles, P. B. No. 1111, M.G. Road, 
Ernakulam , Cochin -11 and their workmen represented by the President, The 
Metal & Engineering Workers Union, C. S. Road; Cochin -11 received by 
Government on 18-1-1980 is hereby published under section 17 of the Indus 
trial Dilsputes Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor, 
P. M. SREEVASUDEVA MENON . 

Deputy Secretary to Government. 


IN THE LABOUR COURT, ERNAKULAM 
Dated this the 14th day of January, 1980 . 

Present 
SHRI N. SUKUMARAN , B. Sc., B. L .. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 182 of 1979 

Between 

THE MANAGER , 
The Associated Automobiles, P. B. No. 1111, M. G. Road, 

Ernakulam , Cochin - 11. 


And 


THE WORKMEN 
of the above establishment represented by the President, 
The Metal and Engineering Workers Union , C. S. Road , Cochin -11. 
Representations : 

Shri Joseph Franklin , 
Advocate, Ernakulam . 

For Management. 
Shri K. Janardhanan , 
Advocate , Ernakulam . 

For Union 


G. A. 548/MC . 
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AWARD 


Denial of employment to Shri V. P. Antony is the issue referred for 
adjudication by Government as per G. 0. ( Rt.) No. 1192| 77|LBR 

dated 
6-10-1977. The claim advanced by the Union is that the Management denied 
employment to Shri V. P. Antony in an attempt to victimise him on account 
of his active participation in the Union activities. He claims reinstatement 
with continuity of service and past benefits. The Management in its written 
statement denies the existence of any employer -employee relationship between 
itself and Shri V. P. Antony and the liability to provide him work . 


2. On these pleadings the case came up for evidence to 7-1-1980 when 
It was reported by both sides that the matter was since settled between 
them out of court. A joint endorsement to this effect is made on the order 
of reference . In view of the settlement there is no subsisting industrial 
dispute to be adjudicated upon. Hence I pass an award holding that there 
is no subsisting industrial dispute to be adjudicated upon .. 


Ernakulam , 


N. SUKUMARAN , 
Presiding Officer. 


14-1-1980 . 
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GOVERNMENT OF KERALA 


Labour( A ) Department 

NOTIFICATION 


G. O. ( Rt.) No. 268180|LBR . 

Daled , Trivandrum , 5th March , 1980 . 
The award of the Labour Court, Ernakulam in respect of the dispute 
between the Divisional Manager , Hindustan Petroleum Corporation Limited, 
Tata Roal, Post B No. 1219, Ernakulam , Cochin -632911 and their work . 
men represented by the Secretary, Petroleum Workers Union , Power House 
Road, Cochin - 18 received by Government on 28-2-1980 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947 ) . 

By order of the Governor, 

P. M. SREEVASUDEVA MENON , 

Deputy Secretary to Government. 
IN THE LABOUR COURT, ERNAKULAM 
Dated this the 22nd day of February , 1980 

Present 
SHRI N. SUKUMARAN , B.Sc., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 244 OF 1979 

( Old No. I. D. 30 of 1978 ) 


Between 


THE DIVISIONAL MANAGER 
Hindustan Petroleum Corporation Ltd., Tata Road , Post Bag No. 1219 , 

Ernakulam , Cochin -682011. 

And 

THE WORKMEN 
of the above establishment represented by the Secretary, Petroleum Workers 

Union , Power House Road, Cochin - 18 . 
Representations: 
Shri K. V. R. Shenoi, 

Advocate, 
Ms. Menon & Pai, 
Advocates, Ernakulam . 

For Nanayement! 
Shri M. Ramachandran , 
Advocate, Cochin -17. 

For Union .. 
G.A. 5531MC. 


AWARD 


This reference made by Government as per G. O. ( Rt.) No. 81077 LBR 
dated 12-7-1977 to the Quilon Labour Court and taken on the file of that Court 
as I.D. 30 of 1978 concerns the dismissal of Shri T. O. Joseph by the Divisional 
Manager, Hindustan Petroleum Corporation Limited. The case was later 
transferred to this Court and proceeded in the present number . 

II. Disciplinary proceedings were initiated against Shri Joseph alleging 
that he attempted to commit theft of 8 tins of Hylub HD lubricant oil each 
containing 5 litres teicnging to the employer during the lunch interval on 
1-4-1976 . The workman was charge -sheeted and a domestic enquiry followed . 
The Management relied on the findings of the domestic enquiry to dismiss 
the workman . The workman before this Court whlle pleading innocence 
attacked the domestic enquiry as one violating all principles of natural 
justice. It was also contended that there was no evidence worth the name 
at the domestic enquiry to render a finding of guilt. On the basis of those 
contentions the validity of the domestic enquiry was tried as a preliminary 
issue and disposed of by me in favour of the Management as per my order 
dated 31-12-1975 Facts necessary for the disposal this case have been 
narrated in detail in that order and therefore it is unnecessary to repeat 
the same. I shall here extract that order for ready reference : -- 


- 
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" ORDER 
The dismissal of Shri T. C. Joseph by his employer Hindustan Petroleum 
Corporation Ltd., hereinafter referred to as the Company, has resulted in 
this reference. 

2. The dismissal was made after domestic enquiry. The domestic 
enquiry was conducted by the then Personnel Manager of the Company. 
He found that the misconduct alleged was proved . On the basis of that 
finding the Mnagement inflicted the punishment as it was of the view that 
the proved misconduct is grave enough to warrant that punishment. 

3. The Management in its statement filed before this Court justifies the 
action . The Union representing the workman on the other hand pleads that 
the workman was innocent and the evidence at the domestic enquiry does 
not warrant a reasonable conclusion of the guilt of workman . The Union has. 
no case that the enquiry officer or the Company was in any way biased 
against the workman . It has also no case that any of the principles of 
natural justice have been violated in the matter of the domestic enquiry. 
On the other hand the only complaint is that the evidence was not properly 
assessed , and the conclusions reached cannot be supported. However the 
Union wanted the issue regarding the validity of the domestic enquiry to 
be tried as a preliminary issue as according to it the conclusion of the 
enquiry . ofl.cer is perverse and for that reason the report of the enquiry 
officer not acceptable. Hence this order relates only to the correctness of 
the finding rendered by MW1. 
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4. Shri T. C. Joseph, the workniun involved wils en ployed in the lubri 
cation section of the company. MW2 Raphael was in - charge of stock and 
supply of lubrication oils. The practice prevalling in the Company 19 for 
the customers to make payments and get bills for their requirements of 
lubrication oils from the office whero MW1 is in- charge and to talte dellvery 
from the charge of MW2. Duplicate of tic bills are forwarded by Mwi to 
MW2. MW2 segregates the goods as per the devicate bill from the main 
stock and finally the goods are transferred to the transport facility provided 
by the customer. There are special contracts for loading the goods in lorries 
or other vehicles and the contractor s workmen usually attend to that work . 
These facts are admitted . 
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5. On the morning of 1-4-1976 a customer by name George Brothers, 
Munambam wanted to purchase 50 tins of Hylub HD lubricant each con 
taining 5 litres (hereafter I shall refer to this commodity as HD oils ) . The 
customer s agent obtained a bill, but did not provide a vehicle Immediately 
for transportation. So the 50 tins of HD oils as per the bill were segregated 
by MW2 and kept in the godown separately for delivery when the vehicle 
was available . This fact is also admitted. 

6. The lunch interval in the Company is from 12 roon to 1 p.m. The 
Company s case is that Shri T. C. Joseph who had no authority to release 
the goods or to load the same removed 8 tins of HD oil during the lunch 
interval from the godown to a covered truck . KLF 6191 provided by Ms. 
George Brothers without the consent and the knowledge of MW2 with intent 
to commit theft and thereby loss to the Company. The fraud was detected 
according to the Company in the following manner : 

MW2 Shri Raphacl cance to the godow soon after the unch intc val. 
Then the Agent of the customer Ms. George Brothers approached him to 
take delivery of the 50 tins of HD oil for which they had obtained the 
bill. MW2 then verified the 50 tins which were set apart as per the bill to 
effect the delivery. It was then found that 4 tins were missing . He then 
asked Shri Joseph as to what happened to those 4 tins. Shri Joseph pleaded 
ignorance . So he verified the godown to see whether there w23 any 
mistake. It was then noticed that four more tins of HD ol were missing. 
Altogether 8 tins had to be accounted for. As there was no clue MIV2 
reported the matter to his immediate superior MW3, the Supervisor. MW3 
made some enquiries with Joseph and the driver and the cleaner of the 
truck KLR 6491. No useful information was available from those persons. 
So MW3 suspected some malpractice and wanted to check the truck , the 
doors of which were closed . He opened the rear door of the truck ( a covered 
van ) and found that 8 tins of HD oil of the variety found missing from the 
godown were concealed among some other articles in the van , So he reported 
the matter to MW4, the Installation Manager who is the top officer of the 
Company on the spot . MW4 came to the scene. He verified and found that 
8.tins were in the truck . His attempt to find out as to how the tins were 
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transferred to the truck did not succeed . He suspected the driver and 
the cleaner as the culprits and wanted the matter to be reported to the 
Police. Therefore he went to the near by office and tried to contact tho 
Police over the phone. While he was attempting to get connection through 
the Company s exchange Shri Joseph approached him and confessed that 
it was he who carried the 8 tins of HD .oil from the godown to the truck . 
Shri Josephi also stated that he had loaded the 8 tins anticipating some 
remnueration for the leading from the customer s ugent. Because of that 
confession MW4 did not pursue his attempt to report the matter to the Police. 
Instead he questioned MW2 and Shri Joseph and recorded their statements . 
From the two statements M4 came to the conclusion that it is a fit case 
where Shri Joseph is to be charge- sheeted for the misconduct of attempt 
to commit theft of Company s property and therefore the following charge 
which led to the domestic enquiry was framed and served on the employee. 

" It is alleged against you as follows: 


On April 1, 1976 at about 1.10 p.m. a shortage of 4 Nos. 5 ltr . 
tins of Hylube HD 40 was observed in the lot segregated for delivery 
to Messrs. George Brothers, Munambam . Consequently the stock 
of this grade in the godown was verified which disclosed a further 
shortage of 4 Nos . 5 litr. tins. These 8 tins were subsequently 
located in a hidden condition in the dealers 

covered truck 
No. KLF 6491, stationed close to the delivery door of the lube 
warehouse . You and Mr. A. C. Raphael, checker in the ware 
house were questioned in this connection and copies of the state 
ments given by you and Mr. Raphael are attached hereto. During 
the course of questioning you , you admitted having unauth 
orisedly loaded the above 8 tins in the truck . Since this was done 
without the knowledge of the checker , or any other Company 
employee, who is authorised to check out the material from 
the warehouse, this is an act done with a view to make wrongful 
gain for you . 
You are therefore, charged with the commission of the following 
acts of misconduct under the Company s Standing Orders : 
" Theft, fraud or dishonesty in connection with the Company s 
business or property , (Under Section XXIV (d ) ]. 
You are hereby directed to show cause in writing within 4 days 
from the date of receipt of this charge -sheet, why disciplinary 
action should not be taken against you. Your failure to reply 
as directed above or your refusal to accept this charge - sheet will 
compel the management to take an ex parte decision in this 
matter , without further reference to you ". 


Shri Joseph submitted his explanation which had been marked as Ext. M4 
at the enquiry. Therein he admitted that he had removed the 3 tins from 
..the godown to the lorry. But he maintained that he did so as was instructed 
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by MW2 Shri Raphael and that there was no bad intention on bim part . 
Hia explanation was not in conformity with his earlier statement given 
to MW4 on 1-4-1976 which was marked as Ext. M2 at the enquiry. Bo the 
explanation was found not acceptable and the onquiry ordered . 

7. At the enquiry the Management examined four witnesses. The work 
man participated and the gentleman examined as wwi before me was per 
mitted to appear on his behalf. All the witnesses were elaborately cross 
examined by WW1. Two witnesses were also examined on the defence side. 
Those witnesses stated at the enquiry that Shri Paphael had instructed Shri 
T. C. Joseph at the lunch interval to load the 50 tins of HD oil to the 
Munambam party s waiting vehicle. Hereafter I shall refer to the witnesses 
and the documents as they were arrayed and marked at the enquiry and 
referred to by the enquiry officer in his report Ext. Mi (b ) . MW1 at the 
enquiry has given the procedure that is normally followed in the matter 
of preparation of bills and delivery of goods at the Company. MW2 gave 
evidence to the effect that the loading of 8 tins in the lorry was done with 
out his consent and behind his back and that Shri Joseph when questioned 
about the missing tins pleaded ignorance . MW3 s evidence reveals the 
manner in which the 8 tins were discovered. MW4 stated that Shri Joseph 
confessed to him that it was he who removed the 8 tins to the truck . Other 
details are also spoken to by the Management s witnesses. 

8. From the pleadings and the evidence it is clear that Shri T. C. Joseph 
removed 8 tins of HD oil from the godown to the party s truck . The question 
is as to whether he did so as was instructed by MW2. MW2 has categori 
cally denied having issued such instruction . Not even a suggestion was 
made when MW2 was examined at the enquiry to show that he (MW2) 
has an axe to grind against Shri Joseph . It is not a case where MW2 was 
not cross- examined effectively . Shri Joseph was being represented at the 
enquiry by an office bearer of his Union and the trend of the cross -examina 
tion indicates that very effective cross-examination was elaborately made. 
If the case of Shri Joseph is to be accepted then I must have convincing 
reasons to show that Shri Raphael purposely foisted this case on Shri Joseph. 
The right moment to reveal such a plea was the earliest opportunity when 
MW3 and later MW4 started the enquiry regarding the missing tins in the 
morning of 1-4-1976. Even at the belated stage of the enquiry it was not 
revealed that Shri Raphael is the villain of the show . But an attempt is 
made before me through the examination of ww1 to show that Shri Raphael 
had special motive to foist a case on Shri Joseph . At this stage we are 
concerned with the correctness of the findings rendered by the enquiry 
officer . For that matter evidence on motive of a witness adduced at this 
stage before court cannot normally be looked into. Even on merits the 
reasons stated by wwi in court are not convincing enough . It is WW1 
who defended the workman at the enquiry . It was open to him to cross 
examine Shri Raphael before the enquiry officer on the alleged motive . 
That having not been done the attempt to show now by fresh evidence 
that Shri Raphael acted with an ulterior motive cannot be accepted. 


9. There are other circumstances also from which it can be said that 
the story now put forward by the workman cannot reasonably be accepted. 
If as a matter of fact the 8 tins were loaded in the truck as instructed by 
Shri Raphael then there was no necessity or ocoasion for Shri Joseph to 
keep mum till there was the prospect of a Police enquiry. Eight tins 
admittedly were loaded and 4 of them were from the segregated 50 tins and 
4 from the remaining main stock in the godown . The tins were also seen 
concealed in the van as spoken to by MW3. No doubt they were not SO 
concealed when MW4 examined the van . But there is no conilict between 
the versions of MW3 and MW4 as MW3 had stated that he took out the 
tins frorn the concealed position for verification . There is nothing in the 
evidence of MW3 from which it can be said that he replaced the tins as 
was originally concealed. MW4 came only later and naturally the tins were 
visible from outside by the time he came. In the case of MW3 also the 
workman has not suggested any reason for giving false evidence against 
him . Before MW4 the workman confessed in Ext. M2 that he removed the tins 
without the consent and knowledge of Shri Raphael. All these circum 
stances indicate that Shri T. C. Joseph removed the tins from the godowa 
with a dishonest intention . 


10. DWS 1 and 2 were examined at the enquiry. Both of them say that 
they had occasion to hear Raphael giving instructions to Shri T. C. Joseph 
to load Munambam party s tins without delay . How far the evidence of 
these witnesses can be accepted is to be seen now . The presence of these 
witnesses at the godown as permanent workers of the Company is admitted. 
According to DW1 the instruction was given by Shri Raphael at 12.45 p.m. 
before the expiry of the lunch interval. But what is spoken to by DW2 was 
that it was after the lunch interval. This is not a case where the discre 
pancy can be treated as minor as according to DW2 the instruction was 
after the bell for resuming the work after the lunch interval was sounded . 
So it is not a mistake in the time element which can easily be ignored 
in the ordinary course . This discrepancy when viewed in the background 
of the clear and convincing evidence adduced on behalf of the prosecution 
indicates that these two witnesses are not swearing the truth . 

11. It is in evidence that MW2 had affixed tick marks in Ext. M15 copy 
of the bill even before the lunch interval on the relevant day. MW2 gave 
evidence that the tick marks indicate only that the goods were segregated 
and that it was not ready for loading as he had not signed as usual at the 
proper place. The attempt made by the learned counsel on behalf of the 
Union is to show that MW2 had performed his part of the work in connec 
tion with the consignment and it was probable for him to have entrusted 
the loading work to Shri T. C. Joseph . Such an inference is not possible 
in the light of the other evidence available . 

12. The tins involved , eight in number, were marked at the enquiry as 
Exts. M7 to M14. They are not produced in Court. The explanation of 
tho nenagement is that they were since sold as otherwise they would have 


lost their polancy by lapse of time and thus become useless. The learned 
counsel for the union argued that the non -production of the material objects 
casts a doubt on the bonafidcs of the Company s case. I cannot accept this 
argunient. The production or otherwise of the tins are of no consequence 
as it is admitted that eight tins of oil were removed by Shri Joseph . There 
is no dispute regarding the identity of the tins. So the non-production of 
the tins has no significance at all. 

13. From what has been stated above it is clear that the evidence on 
record is sufficient enough to come to the conclusion of guilt reached by 
the enquiry oíficer and I find no reason to interfere with that conclusion . 
In the result I find that the enquiry was proper and the findings correct." 

III. After the above Anding I posted the case for evidence on the ques 
tion of punishment. The affected workman gave evidence as WW2. He in 
his evidence states that he had put in 16 years of service with the Company 
without giving room for any complaint and that it is practically impossible 
for him to secure an employment elsewhere at the present age of 52 and that 
he has a family consisting of his wife and three minor children to support. 
The Management has no case that the antecedents of Shri Joseph are in 
any way bad. 

IV . Shri Joseph was engaged in assisting Shri Raphael, who was in 
charge of the godown where lubricants are stored and distributed to customers. 
It is in evidence that large volume of business is transacted in this godown . 
A high standard of integrity is to be expecied from employees working in 
those capacities. Attempt to commit theft cannot therefore lightly be 
viewed . However we have to take into account the fact that this was the 
first attempt ever made in this establishment to commit theft from this godown . 
It is also pertinent to note that the attempt did not materialise on account 
of timely detection . The fact that the attempt was detected is a sufficient 
circumstance to inſer that Shri Joseph is not clever enough to commit theft. 
Even then it is impossible to insist on the employer to provide Shri Joseph 
with work as he cannot any more be trusted. So there is no question of 
giving him the relief of reinstatement. 

V. Now we have to see as to whether any other relief can be granted to 
the workman . He has to support his wife and three children and nothing 
else to fall back upon . He is a first offender . Taking into consideration all 
these circumstances I feel that the ends of justice will be met by discharging 
Shri Joseph instead of dismissal. Hence I convert the dismissal into one 
of discharge. The workman is entitled to that much relief. In the result 
an award is passed converting the dismissal of Shri Joseph into one of dis 
charge. The Management is directed to pay him the benefits due on the 
basis of discharge as though it came into effect on the date from which he 
was intended to be dismissed . 

VI. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette. 
Ernakulam , 

N. SUKUMARAN , 
22-2-1980 . 

Presiding Officer . 
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APPENDIX 


Witness erumined on the Management s side : 

MW1 Shri K. Bhaskaran . 
Witnesses examined on the Union s side : 

ww1. Shri N. 0. Raphael. 
WW2. T. C. Joseph . 
Exhibits marked on the Management s side : 
Ext. M1. The file relating to the domestic enquiry regarding Shri T. C.Joseph. 
" M1(a ). Copy of a letter dated 19-4-1976 addressed to Shri T. C. Joseph 

stating the nomination of the enquiry officer. 
M1(b ) . Enquiry report dated 11-6-1976 . 
M2. Copy of the dismissal order dated 28-7-1976 issued to Shri 

T. C. Joseph . 
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Kerala Gazette No. 17 dated 22nd April, 1980. 
PARTI 

GOVERNMENT OF KERALA 


Labour ( A ) Department 

NOTIFICATION 


G. O. (Rt.) No. 267/80 /LBR . 

Dated , Trivandrum , 5th March 1986 . 
The award of the Labour Court, Ernakulam in respect of the dispute 
between the Secretary, Kanayannur Handloom Weavers Co-operative 
Society Limited No. 3572 , Kanjramattam , Ernakulam District and their 
workman Smt. K.K. Ramani, Karayath House, 

Amballoor P. O., 
Kanjramattam -682315 received by Government on 28-2-1980 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 


By order of the Governor, 
P.M. SREEVASUDEVA MENON , 

Deputy Secretary . 
In the Labour Court, Ernakulam 
Dated this the 21st day of February , 1980 

Present : 
SHRI N. SUKUMARAN , B. Sc . B. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 264 of 1979 


Between : 
The Secretary , Kanayannur Handloom Weavers Co-operative 
Society Ltd. No. 3572 , Kanjramattam , 

Ernakulam District 


And 
The workman of the above Co-operative Society Smt. K.K. Ramani, 

Karayath House , Amballoor P.O., Kanjramattam -682315 
GA 551 /B . 
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arose . 


AWARD 
The issues referred for adjudication by Government as per G.O. (Rt.) 
No. 537/79 /L & H dated 12-4-1979 are the following : 
(i) Is the failure of the Kanjramattom Handloom Weavers Co 

operative Society in not appointing Smt. K. K. Ramani, its 
former employee in a subsequent vacancy that arose in May 

1978 justifiable or not. 
( ii) If not to what remedies Smt. Ramani is entitled to . 
2 . From the pleadings consisting of the claim statement, written 
statement and the rejoinder the following facts are admitted : 

TheManagement Society terminated the services of Smt. K.K. Ramani 
with effect from 1-6-1973 at a time when she had put in nearly 5 years of 
service . This termination was the subject matter of an industrial dispute 
before the Conciliation Officer where it was agreed at a settlement that 
Smt. Ramani will be provided work as and when a permanent vacancy 

But she was not provided when one Mr. T.K. Gopinathan was 
appointed as a Clerk for two intervals in 1975 and 1976. Subsequently 
oneMiss Radha was appointed in 1978 for a short interval. 

3. The claim advanced by Smt. Ramani is that she should have been 
appointed in preference to the other two persons and that there actually 
exists a permanent vacancy now . She is claiming appointment in 
that vacancy . The contention of the Management is that there is 
no permanent vacancy to accommodate Smt. Ramani and that the 
two other persons were appointed purely on temporary basis and that 
their services were terminated when the need of the occasion was over . 

4 . When the matter came up before me on 18-2-1980 the employee 
Smt. Ramani filed an affidavit stating that she is residing with her husband 
away in Bombay now and therefore she is not in a position to take up an 
appointment with the Society at present. It is further stated that she is 
not in a position to prosecute the case without the assistance of an 
Advocate. The Management appearing in person had already objected 
to the representation of the employee by an Advocate. So there is no 
question of granting permission for representation through a lawyer. The 
affidavit is concluded by saying that she may be paid retrenchment compen 
sation . 

5. The terinination of the services was the subject matter of an indu 
strial dispute before the Conciliation Officer where it was agreed that 
Smt. Ramani will be reinstated as and when a vacancy is likely to arise. 
The stand taken up by the Management is that there was no permanent 
vacancy . 

But it is admitted that two other persons were employed 
subsequently though not on permanent basis. Even on the admission the 
appointment of Shri Gopinathan and Miss, Radha together lasted for 
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more than an year in broken periods. There was no reason why Smt. 
Ramani was not provided during those occasions. Admittedly no retrench 
ment compensation was paid to Smt. Ramani at any point of tim . 

6 . Smt. Ramani is not in a position to rejoin duty even if one is offered . 
So she cannot be granted the benefit of the right of re -employment. She 
is entitled to retrenchment compensation in the circumstance of this case . 
She had put in 59 months of service according to the Management s written 
statement, i.e., 5 years for the purpose of compensation . She is not 
entitled to gratuity . Her claim that she was entitled to total emoluments 
of Rs. 200 ( Basic pay of Rs. 130 and D.A. of Rs. 70) is not in dispute . S ) 
the Management will pay retrenchment compensation as detailed below : 
24 months salary at Rs. 200 

Rs. 500 
Rs. 200 


Notice pay 


Rs. 700 


Total 


In the result an award is passed in the following terms: 

Smt. K.K. Ramani is not entitled to re- employment. She is awarded 
retrenchment compensation amounting to Rs. 700 which the Management 
Society will pay her. 

7. This award shall come into force on the expiry of thirty days from 
the date of its publication in the Government Gazette. 


N. SUKUMARAN , 
Presiding Officer. 


Ernakulam , 
21-2-1980 . 


Kerala Gazette No. 17 dated 22nd April, 1980. 
PART 1 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No 224 /80/LBR . 

Dated , Trivandrum , 25th Feliruury 1980 . 
The award of the Labour Court Kozhikode in respect of the dispute between 
the Managing Director, Premier Cotton Spinning Mills Limited, Kanjiko:le 
Rest, Palghat-7 and their workmen represented by the General Secretary , 
Premier Textile National Workers Union , Kanjikode, Palghat District received 
by Government on 22-2-1980 is hereby published under Section 17 of the 
Industrial Dscules Act, 1947 (Central Act XIV of 1947). 


By order of the Governor , 
P. M. SREEVASUDEVA MENON , 

Deputy Secretary to Government. 


IN THE LABOUR COURT, KOZHIKODE, KERALA STATE 
Dated this the 19th day of December , 1979 

Present 
SHRI T. M. VISHNU NAMBISSAN , B.A., B.L., 

Presiding Officer 

In 
I. D. No. 158/76 
(Old No. 65/75 ) 

Between 

THE MANAGING DIRECTOR , 
Premier Cotton Spinning Mills Limited , Kanjikode West, Palghat-7 

And : 

THE GENERAL SECRETARY, 
Premier Textile National Workers Union, Kanjikode, Palghat District. 
Representations: 

Shri M. Ramachandran , 
M /s . Menor & Menon , 
Alvocates, Ernakulam 

For the Management 
Shri P. Damodaran , 

For the Union 
Advocate , Calicut 
GA-340 /MC . 


AWARD 


1. This industrial dispute the above parties regarding the dismissal of 
( Ticket NE ) ) Shri K. A. Kulandarajan, Cleaning ( Spinning) Gang (Special) and 
relief due to him was referred by the Government as per G. 0. Pt. Ni 1173 / 
LDR /75 dated 16-10-1975 to the Labour Court, Quilon . That court took the 
case on file as I. D. 65/75 . The same was transferred to this court after its 
formation and renumbered as I. D. 158/76. The parties entered appearance 
and filled their statements . 

2. The General Secretary of the Union filed a statement contending that 
the workman A. Kulandarajan joined the service of the management in 1965 
in the cleaning (spinning) gang . He was the seniormost in his gang and 
along with other three workmen constituted the cleaning spinning gang 
(special). They were assigned three types of work viz ., ( 1) overhauling 
(2 ) Toparın setting and (3) spindle centring. The management published a 
schedule wherefrom the cleaning gang (special) could understand their duties 
everyday . On 22-4-1975 the workman along with three other colleagues were 
assigned the overhauling as per the schedule. Normally the special gang would 
attend to a new work only after finishing the work which they have started . 
On that day while the above workman was attending to the work of over 
hauling the fittor of the mill asked him to go and do the work of toparm 
setting. The workman knew that toparm setting was a woris which required 
the combined effort of four skilled workmen . The fitter asked the workman 
to take thiee other unskilled workers and do the work of toparm setting. The 
worl:man old the fitter that he would finish the work which he had started and 
along with his three collegues in the gang finish the other work also . But 
the fitler was not satisfied and reported the matter to the supervisor who in 
turn icpored the matter to the Assistant Manager. The worker tried to 
explain the difficulties involved and the possible danger to the personal 
security of workmen when the work of toparm setting is handled by unskilled 
workinen. The workman wanted to explain his difficulties to the Mill Manager 
who knew all technical aspects of the work and stated that if he directs hin 
to attend the work of toparm setting , he would do it . But the Assistant 
Manager did not permit him to meet the Mill Manager. He was suspended 
on that cay itself with immediate effect on the ground that he disobeyed the 
lawful orders of the superiors. He gave a reply saying that he was innocent 
and that he had not violated or disobeyed any of the lawful orders of the 
supcriors. Instead of withdrawing the order of suspension, the management 
issued another show -cause notice on 26-4-1975 reiterating the earlier charge 
and alleging that he had in collusion with some of his fellow workers struck 
work and instigated others to strike. He gave a reply stating that he had 
not instigated any of his fellow workmen to strike work . On 15-6-1975 the 
General Manager issued a charge memo stating that the reply given by the 
workman was not satisfactory and as such a domestic enquiry would be 
conducted . On the basis of the enquiry conducted , the workman was dismissed 
from service by an order dated 30-6-1975 . The dismissal is highly unjust and 
Improper. The amion of the management amounts to unfair ·labour practice 
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and v!ctirnisation. He had never disobeyed the lawful orders of the superiors. 
What he told the fitter, supervisor and the Assistant Manager ou 22-1-1976 
was only that he would attend to the work of Toparm setting after complet 
ing the work of overhauling which was started already. He had sail so only 
because he knew that if he attends to the work of Topaon setting without 
the help of three skilled workmen in the special ganz himself and the other 
unskilled workmen whom the superiors wanted him to take along with him would 
be subjected to danger since Toparm setting is a work which requires the 
combined effort of four skilled workmen . His intention was not to disobey 
the lawful orders of his superior but to ensure his own personal safety and 
the safety of other fellow workmen. He wanted to explain the difficulties 
to the Mill Manager who knew all the technical aspects and if he directed 
hi:n to attend to the work of Toparm setting, he would do it. Hence there 
was no disobedience on his part. The second charge is baseless. He is only 
an ordinary member of the union and as such the charge that he had instigated 
fellow workmen to strike work is baseless. Since he was suspended on 
22-4-1975 itself , there is no question of his taking part in the 

strike on 
24-4-1975 . He prays that he may be reinstated with back -wages. 

3. The management filed a written statement contending that the designa 
tion of the workman is ( Ticket No. 1) Spinning Cleaning (Speciai) Gang. There 
are three other workers also in that gang. Apart from the said gang, there 
are other workers belonging to the spinning cleaning ganz. The special items 
of work like overhauling, toparm setting, spindle centring, erection and re 
erection and other items of work are to be attended by all or some of the 
workinen telonging to the spinning cleaning (special) 

haug. The 

maistry 
allocates work to the members of the two gangs each day, as far as possible 
in accordance with the guidelines provided in a schedule which the manage 
nient inaintains. On 22-4-1975 Toparm setting of frame No. ! 1 feli due. So 
also overhauling of frame No. 41 was due on that day. However, 
hauling of frame No. 40 was not finished according to schedule on the previous 
day, the worker and the other workers belonging to his gang were abou : to 
start that work on 22-4-1975 . The maistry required the worker to attend 
loparm setting of frame No. 11 according to the schedule. The worker is the 
seniormost member of the spinning cleaning (special) gang. To atten:l to the 
toparm setting, he gets three other workers from the spinning deaning gang 

spinnin . cleaning (special) gang according to the 
availability of hands. On that day the worker refused to do that work on the 
pretext that lie was already engaged in overhauling of frame No. 40. The 
maistry reported the matter to the Maintenance Supervisor. The worker did 
not pay any heed to the instructions of the Maintenance Supervisor . I here 
upor. the Maintenance Supervisor reported the matter to the Assistant Manager . 
The worker again refused to attend the Toparm setting of frame Na 11 and 
instead resumed overhauling of frame No. 40 contrary to the instructions. Thus 
he vilfully disobeyed the lawful orders of the superiors. It is not true to say 
that on 22-1-1975 the worker together with three other coilcazues was assigned 
the work of overhauling as per schedule. They were attending to the over 
hauling of frame No. 40 as the work was not finished the previous day. As 


as 


over 


ог 


per the schedule the Toparm setting of frame No 11 fell due on 22-4-1975 and 
the maistry allotted this work to the workman . Whenever any itein of work 
Is allotted by the maistry , it is the duty of the concerned workers to attend 
to that work. irrespective of any other items of work which they were attend 
ing to . It is the duty and responsibility of the maistry to decide priorities. 
According to the method and system of work, any three workmen belonging 
to the spinning cleaning (special) gang or the cleaning gang will be given 
to assist the person in the spinning cleaning (special) gang assigned for 
toparm setting, because the workers are trained for these jobs. Any of the 
Workers can attend to these items of work and they used to do so . The maistry 
asked the workman to do toparm setting and allotted three other worknien 
belonging to the cleaning gang. It is not true to say that, that the workman 
tried to typlain the difficulties involved and the possible danger to personal 
security of workmen when the work of toparm setting is handled by unskilled 
workmen . "There was no question of the work being attended to by the 
unskilled workmen because the workers in the spinning cleaning gang and 
spinning cleaning (special) gang are trained to do the work of toparm setting 
and they were regularly doing that item of work . There were no difficulties 
involved in toparm setting nor was there any possibility of any danger to 
personal security, as this item of work was regularly and usually done by the 
melobers of these two gangs. The worker himself has got this work done by 
others when he was acting as maistry . It is not true that the worker wanted 
an opportunity to explain the matter to the mill manager. Since he disobeyed 
the orders of three of his superiors, he was given a show -cause notice and 
was suspended on 22-4-1975 itself. In his explanation he merely denied the 
allegation made against him . On 23-4-1975 the worker incited a section of 
workmen to strike work . A show -cause notice was issued to him on 26-1-1975 
asking him why disciplinary action should not be taken against him for 
incitir.g the workmen in the factory to go on strike and also for participating 
in the strike The workman submitted his explanation on 29-4-1975 denying 
the allegations. Since the explanation was unsatisfactory, a domestic enquiry 
was conducted in which it was found that the misconduct alleged against 
him as tur the show - cause notice dated 22-4-1975 is proved and that the 
charge that he participated in the strike is not proved , but he had incited 
other workmen to strike work . Since the misconduct proved was of a very 
serious nature, the management dismissed him from service as per the order 
dated 11-6-1975 . The action of the management is valid , proper and just in 
the circunstances of this case. The allegation of unfair labour practice and 
victimisation are incorrect and are made without any substance. The 

report 
of the inquiry officer was considered by the Managing Director who passed 
the final order. The action of the management is in accordance with law , 
the certified standing orders of the company viz., standing orders 16 ( a ) and 
(1 ) and 17. It is quite proper and justified . The management has not 
conmitted any unfair labour practice or victimisation, The worker. is not 
entitled to the reliet claimed . 

4. In the rejoinder the union contends that the items of work like over 
houling, toparm setting spindle centring, erection and re- erection are to be 
attended to by all or some of the workmen belonging to the spinning clcaning 


5 


(Special) gang taking whatever assistance from the workmen belonging to the 
spinning cleaning gang is neither true nor correct. The above mentioned opera 
tions are highly specialised and too technical. Those operations can be handled 
only by trained and specialised workmen belonging to the spinning cleaning 
gang (special). The spinning cleaning gang (special) is constituted for the 
purpose of attending to the above mentioned operations. The workmen in the 
spinning cleaning gang had no special training or knowledge for attend 
ing to the operations like overhauling, spindle centring, toparm setting etc. 
Those operations involve the separation of frames and mechanisms into parts 
and reuniting them after cleaning and repairing the parts demagel by wear 
and tear The above operations required great skill and technical knowle !ge 
and hence only specialised workmen can attend to it. Most of the above 
operations require the combined effort of four skilled workmen . But on 
certain occasions due to the absence of one of the workinen in the special 
gang, the service of the maistry and if that also is impossible, the service of one 
workinan in the cleaning gang was made use of for the above operations. 
That arrangement was made only in cases of those frames and machanisms 
in the handling of which there was no inherent danger . On 22-4-1975 what 
the maistry wanted the workman to do was not to take one person or two 
persons but to take all three workmen from the spinning cleaning gang and 
complete the work of toparm setting on frame No. 11. His intention was only 
to avoid possible danger to his own personal security and that of his fellow 
workmen. It is not correct to say that it was the maistry who allots the daily 
work . The due dates of the work of overhauling, toparm setting etc., are all 
written by the management on the side -wall of every frame anıl there was 
also a schedule in which the due date of the above operations on various 
frames were written . It was by looking at these schedules that the workmen 
in the special gang attend to the different operations daily . The statement 
of the management to the effect that the members of the spinning cleaning 
gang know the work of overhauling , toparm setting etc., and that they were 
attending to these operations daily is totally incorrect and false . They re 
ordinary cleaners who attend to the work of daily cleaning of the machinery . 
They had no training for attending to the work of the above operations. The 
workman is an ordinary member of the Union and had nothing to do with 
the collective action of the workmen represented by different unions. He had! 
not incited any of his fellow workmen to strike work . The fact that the 
nianagement thought fit to award the maximum punishment in spite of his 
unblenished record of service for the last - several years is a clear indication 
of the vindictive attitude and spirit of victimisation on the part of the 
management 
5. The issues that arise for consideration are: 

(1 ) whether the worker wilfully disobeyed the orders of the superiors 
to attend to the work of toparm set thon 

framé No. 11 
29-4-1975 ; 
(2 ) whether the workman instigated his fellow workmen to strikte work 

on 23-4-1975 and 24-4-1975 ; and 


on 
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(3 ) whether the punishment awarded to the worker is severe and 

disproportionate to the charges levelled against him and it so 
whether the action of the management amounts to unfair labour 

practice or victimisation . 
6. Issues Na (1) and ( 2 ).- That the worker joined in the service of the 
management in 1965 and at the time of his dismissal he was designated as 
Ticke! No, i Spinning Cleaning ( Special) Gang are admitted. 02 22-4 1975 
MW2 require him to do the toparm setting of frame No. 11 taking the 
assistance of three workmen from the Cleaning Spinning Gang. On his 
refusal to do so , MW2, Fitter, reported the matter as per exhibit Mi b ) 
(original is exhibit M1 (f). The Maintenance Supervisor, who is MW3 also 
directed him to do the work of Toparm setting. That direction was aiso not 
heeded to by the worker. Exhibit M1 (g ) is the report of the Maintenance 
Supervisor. On the report of the Maintenance Supervisor , the Assistant 
Manager directed him to do the work of Toparm setting which was again 
refused by the worker. In view of the same, the worker was served the 
show - cause notice exhibit Mi (a ) as to why action should not be taken against 
him for wilful aisobedience for the lawful orders of the superiors, and 
suspending him from service pending enquiry. Exhibit M1 (h ) is the reply 
by the worker denying the allegations in exhibit M1 (d ). Exhibit M1 (i) is 
another show -cause notice dated 26-4-1975 alleging that he incited the workmen 
of the management to strike work and also struck work on 2:3-4-1975 and 
24-4-1975 . The reply to the same is exhibit M1(e) denying the allegations. 
Being dis-satisfied with the explanations of the worker, the management issued 
a meino of charges on 15-5-1975 and proposing to conduct a domestic enquiry 
into the charges. The enquiry officer found as per the report exhibit M1 (a ) 
that the worker is guilty of the charge of disobedience of the lawiul orders 
of the superiors and inciting other workmen to strike work , but found that 
he had not struck work on 23-4-1975 and 24-4-1975 in view of his suspension 
on 22-1-1973 itself. The management after considering exhibit . 1a ) and 
accepting the same, dismissed the worker from the service as per the order 
date ! 11-6-1975. This court found as per the order dated 14-8-1978 that the 
domestic enquiry conducted into the charges levelled against the worker is 
invalid Thereafter the management examined MW2 to M \ V5 and marked 
exhibits 13 tc M7 in addition to exhibit M1 series and exhibit M2 already 
marked . The worker was recalled and examined . 

7 That there are two types of gangs designated as (1) Spinning Cleaning 
(Special) Gang und (2) Spinning Cleaning Gang under the management for 
the maintenance of the frames is admitted . That the Spinning Cleaning 
(Special) Gang consists of 4 workers of which the worker in this is a member 
holding ticket No. 1 is also admitted . That the special items of work 

like 
overhauling, toparm setting. spindles centering, erection and re-erection are 
to be done by the worke. of the spinning cleaning (Special) gang is admitted 
by MW 2. He further adi tted that toparm setting, overhauling, spindle 
centring are the works of skilled workers, that the workers of the special 
gang are skillect workers and, therefore, they are paid a higher wages. That 


there are 4 members in the spinning and cleaning (special) gang and 19 
members in the spinning cleaning gang is also admitted by him . Eventhough 
MW3 stated that the workmen in the spinning cleaning gang and spinning 
cleaning (special) gang are trained to attend to the work of toparm setting, 
spindle centring and overhauling, he admitted that routine cleaning is the 
work of the cleaning gang and that it consists of lubriciting and reinoring 
the waste materials. Exhibit M1 (g ) also states that " you are iven a special 
grade to attend skilled jobs like toparm setting, overhauling, spindle cenlering, 
conversions, repoirs etc., and also to attend the duties as directed by thie 
superiors." The above also indicates that the toparm setting is a skilled work 
for which the spinning cleaning (special) gang was constituted. The evidence 
of WWI shows that himself and three other members had undergone training 
for the skilled work and that is why they are constituted and designated as 
special zang . The case of the management is that the members of the spinning 
cleaning gang are also trained to do the skilled work like toparm setting 
and that they have been altending to those works. That the workers of the 
said gang have been given training is deposed by MW2 in his re -examination 
and also by MW3. But when those persons were given training is not 
disclosed . None of the members of the said gang was examined to show 
that any of the members of the cleaning gang did undergo training to qualify 
themselves to do the skilled job of toparm setting etc. The management relied 
on exhibit M4 to show that the workers in the cleaning gang are also directed 
to do the work of the special gang and for that work they are paid increased 
wages. That the increased wages alleged to have been paid to the workers 
of the spinning cleaning gang for doing the items of work of the spinning 
cleaning (special) gang is less than that of the wages paid to the members 
of the special gang is spoken to by WW1. It is also not known whether the 
workers in the spinning cleaning ganz did the work of the spinning cleaning 
( special) ganz independently or were only assisting the workers in the special 
gang. Lxhibits M5 to M7 were also relied on by the management to show 
that the merbers of the cleaning gang were doing the work of the sperial gang; 
but a perusal of the above document show that the main iterns of work done 
by the workers of the cleaning gang is cleaning the machines. In view of the 
above circumstances the case of the management that the workers in the 
spinning cleaning gang are also trained to do the work of the spinning cleaning 
( special) gang cannot be regarded as correct. 

8. According to the management exhibit M3 is the schedule of work to be 
attended to on each day . The same is disputed by the worktaan . According 
tu him . the iterns of work to be attended to by the spinning cleaning ( special) 
gang is noted on the side of the wall of each frame. It does not appear to 
be quite necessary whether the schedule of work is as per exhibit 113 or not 
because it is admitted that the workman in this did not do the work of toparm 
setting on frame No. 11 on 22-4-1975 as required by MW2, the fitter. The 
case of the management is that the worker and the other members of his 
gang were attending to the work of overhauling on frame M 40 which was 
Dot Enished! on the previous day as per the schedule. Toparm setting of fraine 
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No. 11 had fallen due on 22-4-1975 . Therefore , the Atter , MW2 required the 
workinan to do the work of toparm setting on frame No 11 taking the assis . 
tance of three workers from the spinning cleaning gang. Jle refuses to do 
that work . Therefore, MW3 the maintenance supervisor also directe :: hiin to do 
that work . That was also refused . 

Again MW4 the Assistant Manager 
required him to do that work which was also refused . On that ground he 
was placed under suspension as per exhibit M1 (d ). The case of the worker 
is that the work of toparm setting is one to be attended to by at least 
Iwo or three skilled workers i. e ., of the special gang and since the workers 
whose assistance was made available to him were from the cleanivg gang and 
who are not skilled in that job , he felt that if he attends to that work with 
the assistance of the above persons, the same may involve danger not only 
to himself, but also to his fellow workers and as such he refused to do the 
work of toparm setting on frame No. 11. I have discussed earlier that the 
workers of the cleaning gang cannot be held to be skilled workers or had the 
necessary training to do the skilled job of toparm setting. That the worker 
was given the assistance of only three workers from the cleaning gang and 
not any from the cleaning (special) gang is admitted. The case of the worker 
is one of justification for the refusal in order to show that his disobedience 
was not wilful. The case of the worker is that he wantel to meet the mill 
manager who knew all technical aspects of work to explain his difficulties 
but that he was not permitted to do so . It has contended before me that the 
worker had no case in his reply that he wanted to meet the mill manager. 
But MW3 in his evidence admitted that the worker did ask his permission 
to incet the mill manager to explain his difficulties. It has also come out in 
evidence that the other workers in the spinning cleaning special) gang who 
weit also required to do the toparm setting of frame No. 11 and who also 
refused to do that work were permitted to meet the mill manager. If so there 
is no reason why the worker in this alone was refused permission to meet 
the mill manager to explain his difficulties . 

3. The evidence of wwi is that: " csony eroo omunolo3° 1936m10 . 
മെഷീൻറ ടോപ്പിലുളള ആംസംലൂസ്ചെയ്ത് സെപ്പറേററ് ചെയ്ത് റീപ 
ഷർ കൊടുക്കണം. അങ്ങിനെ ചെയ്യുമ്പോൾ പ്രവർത്തി അറിയാത്തവരാണ 
ങ്കിൽ (പഷർ കൊടുക്കുന്ന വെയിററ് കാലിൽ വന്നു വീഴാൻ സാദ്ധ്യതയുണ്ട്, 
കയ്യിൽ വീഴാനും എടയുണ്ട്. BOGO nov . 20 ° asowo coocay nuº moje 298 

മ്പോൾ പ്രവർത്തി അറിയാത്ത ആളാണെങ്കിൽ കാലിലും ദേഹത്തും വീഴാൻ 
n95@ jone . " 

The above according to WW1 is the danger or difficulty in doing toparm 
setting without the assistance of skilled workmen . The above evidence of 
WWV1 cannot bc held to have been challenged in his cross -exam.nation . The 

clevant cross -examination regarding the above evidence of WW1 is as 
follows: 

" 0 " asowo coo310 bound 1000 ° 219CM100. 2010 ° murwo Broomº. 
6300100087601300219CMJODO 2018 ° minuo mocy . csony Bro . Omvoo 621093 

മ്പോൾ ഫ്ളട്ടഡ് റോളർ ബെൻഡ്ഉണ്ടെങ്കിൽ അഴിച്ചെടുത്ത് റിപ്പയർചെയ്യും. 
ബെൻഡ്ഇല്ലെങ്കിൽ വേണ്ട, ടോപ്പ് ആം സെററിങ്ങ് ചെയ്യുമ്പോൾ അഴിച്ച 
ിന് ശേഷമേ ബൻഡ്ഉണ്ടോഎന്നറിയാവു 
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that an 


The same cannot be held as challenging the evidence of WW1 in chief regarding 
the langer that is likely to be caused if the work of topar.n setting was done 
with the assistance of unskilled workmen . MW2 in his evidence adınitted 
that the toparm setting requires the entire dismantling of the top portion of 
the frame and resetting the same. He further admitted that the frame is 
made of iron. He further admitted that if one is not experienced in the work , 
toparm setting cannot be done. MW3 in his evidence would say that " In 
toparm setting toparms are raised and reset. It contains small parts which 
have to be dismantled and reset. The parts are small measuring " in length 
and 30 min . in diametre weighing about 100 to 200 grams." The above evider.ce 
of MW : in chief would appear to show that no danger is involved in topeni 
setting . But in his cross- examination he stated that the machines are made 
of iron having a length of 52 feet width of 3 feet and a height of 6 feet. llc 
iurther airitted that there аге 108 toparms in a machine, HIP further 
adnutted that the top roller will have to be removed and reset and that the 
whole operation should be completed in 8 hours . He stated that there is no 
clement of danger involved in toparm setting if done with the help of 
unskilled workmen . But the nature of the work deposed by hin show that 
it requires skill and exhibit M1 (g ) shows that toparm setting is a skilled job 
and the worker had been given special grade to attend skilled jobs. Even 
though MW4 would say that there is no element of danger in toparm setting 
with the help of unskilled workers, he admitted 

unskilled worker 
cannot do that job . 

10. The evidence adduced in this case as discussed earlier show that toparm 
setting is a skilled job and that the worker in this was not provided with the 
assistance of skilled workers but only that of the workers of the spinning 
cleaning gang who as stated by me earlier, cannot be held to be skilled 
workers. Exhibits M5 to M7 are the spinning cleaning daily report book from 
2-6-1972 to 11-6-1975. Exhibit M6 page 58 shows that overhauling was done 
on frame No. 63 and spindle centering was done on frame No. 5. The same 
is signed ly the worker in this as he was the acting maistry or filter or, that 
day . In view of the same it was contended before me that toparm setting can 
le donc ly one worker from the spinning cleaning (special) gang with the 
assistance of three workers from the spinning cleaning ganz as was got Jone 
by the worker himself as seen from page 58 of exhibit MS. The evidence of 
WW1 is that while acting as maistry , he had done toparm selting with two 
workers from the special cleaning ganz and two from the spinning cleaning 
gang and that was got done as he also worked along with the other workers. 
He also stated that MW2 does not do any work along with the other workers . 
Therefore, the fact that two items of work i.e., overhauling was done on 
15-4-1974 as could be seen from page 58 of exhibit M6 caunot be held az 
advancing the case for the management that one skilled worker from the 
cleaning spinning (special) gang and three workers from the cleaning spinning 
gang can do the work of toparm setting. The entry in the above page also 
do not show how many persons from the spinning cleaning (special) ganz 
and the spinning cleaning gang were engaged for each itern of work . 
GA. 549/MC 
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11. While WW1 was in the box, his attention was drawn to the entry dated 
22-4-1975 in exhibit M7 and he stated that as per exhibit M7 toparm setting 
of frame No 11 is written as done on 22-4-1975 and that overhauling was 
done on frame No 40. He also admitted that it is signed by MW2 and that 
he does not know the other signature . The above answer of WWI is relied on 
to show that in spite of the refusal of wwi and the other members of the 
spinning cleaning (special) gang the work of toparm setting on fram ti 11 
was completed on that day and that the same could have been done only by 
the workers from the spinning cleaning gang. The same was relied on 10 show 
that the workers of the spinning cleaning gang are also trained or know the 
work of toperm setting and as such the case of WW1 is incorrect. Apart from 
stating that the work of toparm setting on frame No 11 was done is seen as 
written in exhibit M7 on 22-4-1975 , wwi did not admit that in fact toparm 
setting was done as shown therein . He further stated that he does not know 
who did the toparm setting on frame No 11 on 22-4-1975 and that he does 
not know whether toparm setting was done on that frame on that date. Hence 
the statement regarding the entry found in exhibit M7 will not by itself show 
that toparm setting was actually done on frame No. 11 on 22-4-1975 and that 
the same was got done by the workers of the spinning cleaning gang . In this 
connection it is important to note that neither MW2 nor MW3 in their evidence 
stated that toparm settiug was done on frame No. 11 on 22-4-1975 and that 
by the workers of the spinning cleaning gang . Therefore, the above evidence 
of WW1 cannot be held as showing that toparm setting was in fact done on 
frame ito . 11 on 22-4-1975 and that the same was done by the workers of the 
spinning cleaning gang. The then mill manager of the management, who 
according to the evidence of WW1 and MW2 knew all the technical aspects 
has not been examnied in this case to show that the apprehension of the 
worker regarding the danger to himself and his co-workers if the work of 
toparm setting was undertaken with the assistance of three workers from the 
spinning cleaning gang. MW4 was admittedly working as Electrical 
Engineer. He has no qualification in Textile Manufacturing Technology and 
did not work in the maintenance section . In the decision reported in AIR 1959 
Supreme Court page 529 in the case between M /s. Burn & Company Limited 
Vs. Their workinen and others, their Lordships held that: 


ar 


" the case of the company against these persons was that they haul 
refused to obey the order of their sirdars who had allotted them the 
work of shifting of 3 " standard fire bricks from the pottery shed to 
the warm shed . Shankar s explanation was that he did not know the 
work of setting and that therefore he did not do it lest the materials 
might get broken for defective setting. After having read the evidence 
we are inclined to take the view that the refusal to carry out the 
orders of the sirdars was not wilful disabedience. It is apparent fro: n 
the nature of the evidence that setting of bricks meant putting in 
rows of soft bricks taken out of the kiln , or to set them in the vata 
before burning. This was a kind of work which , according to the 
workmen concerned, they were not accustomed to and it appears that 
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their refusal was more out of fear of doing the work wrongly than 
wilful disobedience of the orders of their superiors or in a spirit of 

defence," 
The evidence of the parties and the circumstances discussed earlier will shov 
that the refusal of the worker to do the toparm setting cannot be regarded 
as a wilful disobedience in a spirit of defiance, but due to the apprehension 
of danger to himself and his co -workers who are admittally workers of the 
spinning cleaning zang and whom as found by me earlier cannot be regarded 
as skilled workers. The rule of the military that obey first and then question 
cannot be held to be applicable to other fields of employer and employee 
relationship . On a consideration of the above circumstances, I bold that the 
worker in this refused to obey the orders of his superiors, but that disobedience 
cannot be regarded as wilful or in defiance, but only due to the apprehension 
of the danger to himself and the other workers whose assistance he was 
permi tted to taky . According to clause (a ) of Section 16 of exnioit M2, the 
standing order "wilful insubordination or disobedience whether alone or in 
combination with another or others, of any lawful and reasonable order of 
a superior" alone can be treated as misconduct. In view of nv finding that 
there is wilful insubordination or disobedience, the misconduct, if any, on the 
part of the worker cannot come under Section 16 (a ) of exhibit M2. The issue 
No. 1 is found accordingly . 

12. The next charge against the worker is hat he struck work and inciteil 
others to strike work . The first part of the charge that the worker struck 
work and as such he is guilty of that charge was not argued before me 
because the strike was after 22-4-1975 and after his suspension . Regarding 
the incitment of others by the worker to strike work , there is only the 
evidence of MW 5 . It was not shown that the worker in this is an office 
hoider of the union . The evidence of MW5 in chief examination is that 
Kolandarajan and other workers incited others to strike work and that they 
prevented them for going for work . Subsequently he statel that al about 
7 p . m ), on 23 4-1975 some workers went to him and asked him not to go for 
work . The name of Kolandarajan , the worker , in this is not stated as one 
among the persons who approached him to strike work . in his 

cross 
examination also he did not mention the name of Kolendarajan as one 
among the workers who approached him and requested him to strike work . 
fle further stated that when he stated that he will go for work , the workers 
who approached him , did not object to the same. That the incitment, if any, 
did not materialise so far as MW5 is concerned is admittel by him . None 
of the workers who struck work was examined to show that they did so due 
to the inement by WW1. The evidence of MW5 further shows that his 
proriotion as maistry is over due which suggests that he is deposing in favour 
of the inanagement lest he will be denied the promotion due to him . Under 
those circumstances, I am not able to place any reliance on the solitary piece 
of evidence of MW5 to come to the conclusion that the worker in this 
incited the other workers to strike work . The fact that there was a strike 
was not disputed. But that it was on account of the incitment by the worker 
in this cannot he held to have been established . The above issue is found 
accordingly . 
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13. In view of my above finding it is not quite necessary to consider this 
issue. But however, the extreme punishment of dismissal awarded to the 
worker appears to be dis -proportionate to the mis-conduct, if any, on his part 
in refusing to wu the toparm setting. According to Section 17 of exhibit M : 
" A working found guilty of misconduct may be (a ) warned censured , 
(b ) fined subject to and in accordance with the provisions of the Payment of 
Wages Act, 1936, (c ) suspended for a period not exceeding four days (d ) 
dismissed without notice or any compensation in licu of notice." The manage 
nient thought fit to award the last punishment which is the severest . The 
evidence of MW2 is that there was no previous misconduct on the part of 
WW1 and he was obeying the orders of the superiors strictly . It has 
come out in evidence that the other persons in the Spinning Cleaning (special) 
gang who also refused to attend the work of to garm setting are still under 
the service of the management. The worker in this alone has been suspended 
and finally after a domestic enquiry dismissed from service. The same 
amounts to unfair labour practice or victimisation as held in the decision 
reported in AIR . 1965 Patna Page 386 in the case between South Kunjama 
Colliery V s . Presiding Officer, Central Government, Industrial Tribunal 
Dhanbad and another. It is held that: 


also 


" there can be a case of victimisation eventhough the punishment 
imposed by the management upon a guilty workman is within the 
relerant standing orders, where an extreme punishment or a punish 
ident quite out of proportion to the gravity of the offence has been 
meted out to him because he has in some way dis-pleased the einployer 

or incurred his displeasure." 
The facts of the said case show that the employee who had incurred the 
displeasure of employment was dismissed as found sleeping on duty were 
simply warned . The facts of this case also indicates that the management 
had adopted unfair labour practice and victimisation in awarding the extreme 
punishment of dismissal so far as the worker in this is concerned . MW3 has 
a case that the worker in this was asked to do the work of toparm setting 
as he was found idling, on that date . That WW1 was idling and was not 
attending to any work is a new case spoken to by MW3 for the first tiine 
in the box . Therefore , much weight cannot be attached to that part of the 
evidence of MW3. The learned counsel for the management contended that 
the mill was being rur efficiently even during the time when many spinning 
mills in the country hat stopped working and declared as sick and that 
according to the learned counsel is due to the discipline intained in the 
unit . He further contended that if a lelinquent worker is not awarded 
the appropiate punishment, the same will seriously jeoparadise the discipline 
and consequently the efficiency. The discipline and good relationship between 
the employer and employee cannot be held as depending upon the action of 
the management in awarding the extreme punishment for comparatively less 
grievers charges. The good relationship can be maintained only by creating 
a belief in the workmen that the management is not adopting unfair labour 
practices or victimisation . If such an impression is created , then that will 
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re the death knell of the discipline among the workers. The case in handi 
would appear to be one such . It may be that discipline can be maintained 
ai gun point. Lut it is short lived . Such a practice will only create unrest 
and indiscipline in the long run which will affect the efficiency of the working 
of the establishment. Therefore, in that view also the punishment inflicted 
by the management cannot be held to be justified. The above 15.she is foun . 
accordingly. 

14. In view of my finding recorded earlier, I pass the award holding that 
the worker is not guilty of the charges levelled against him and therefore, 
he is entitled to ieinstatement , with backwages, continuity of service and all 
other benefits . 


15. This award will come into force 30 days after publication of the same 
in the Oliis .1 Gazette. 


Dictatet till the Confidential Assistant and transcribed by him , revised . 
and our ecly me on the 19th day of December, 1979. 


(Sd .) 


resiting Oficer , 
Labour Court , Kozhikode. 


APPENDIX 


Witnesses egawined on the side of the Management: 
VWV1 nk. Ramakrishnan , Managing Director, Malappurai Co -opera 

trve Spirning Mills, Malappuram . 
MW ? Sri Ponnuswamy, R. S /o. Ramaswamy, Spinning Fitter, Kanjikode, 

l alghat. 
MW3 SH Saunder Raj V. S., Assistant Spinning Master, Kanjikode West, 

L alghat. 
MW4 Sri K. Damodaran , Mill Manager , Premier Cotton Spinning Mills , 

Kar jikode (West), Palghat- 7. 
MW3 Sri V. G. Chellappan , S/o. Padmanabhan , P. O. Kajikode West. 
TVitnesses cramined on the side of the Union : 
WW11 Si A. Kulandarajan , Sto . Sri M. Anthony Samy, kajaputhra 

Street, Sulthanpat, Palghat. 
Documents maihtel on the side of the Worker :-Nil. 
Documents :rarked on the side of the Management: 

Ex 11 File containing enquiry proceedings. 
Ex.M16 ) Peport of the Enquiry Officer dated 2-6-1975 . 
Ex . Mitt : Complaint by Sri R. Ponnuswamy (Translated into Malayalanı) 

dated 22-4-1975 . 
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Ex. M1(c) Deposition of Sri V..G. Chellappan . 
Ex.Md) Show cause Notice to Sri A. Kulandarajan dated 2-4-1973 . 
Lx. 1 ! :) Repiy from Sri A. Kulandarajan dated 29-4-1975. 
Ex (f) Complaint by R. Ponnuswamy dated 22-1-1975 ( In Tamil 

Language ). 
Ex. Ml(& ) Complaint by Sri V. S. Soundarajan dated 22-1-1975. 
Ex . Mih) Reply by Sri A. Kulandarajan dated 24-4-1975 . 
Ex: N1(i) Show cause Notice to Sri A. Kulandarajan siatcd 23-1-1975 . 
Ex . M2 Starcing orders of the Management (English copy). 
Ex. M2.a ) Standing orders of the Management (Malayalam copy). 
Ex . N :3 Schedule of Maintainance. 
Tx . 24 

Acting Wages slips from 24-1-1975 to 18-6-1975 . 
Lx . Mi Spinning Cleaning Report Books from 21-6-1972 to 1--11-1972 
Ex . M6 Spinning Cleaning Report Books from 21-2-1974 to 20-7-1974 . 
IX. M7 Spinning Cleaning Report Books from 31-1-1975 to 11-6-1975 . 
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Kerala Gazette No. 17 dated 22nd April 1980 
PART ) 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC WORKS DEPARTMENT - PUBLIC WORKS ACCOUNTS --STORE 
ACCOUNTING - REVISED PROCEDURE - INTRODUCTION OF 

ORDERS ISSUED 


PUBLIC WORKS & ELECTRICITY (G ) DEPARTMENT 
G. O. (P ) No. 77/79/PW & E . Dated , Trivandrum , Cth July 1979. 


Read --- 1 . G. O. (P ) No. 95 /PW dated 23-4-1968. 
2 . From the Chief Engineer, General B & R Letter 

No. FGB4-42032/76 dated 9-4-1976 . 
3. From the Accountant General Letter No. WM / 11/ 15-488 / 780 

dated 25-8-1978 . 


ORDER 


In the G. O. read as first paper above , Government have issued orders 
formulating procedures for store accounting in the Public Works and Public 
Health Engineering Departments, which were subsequently incorporated in 
the second edition of the Kerala Public Works Account Code and Book of 
Forn s printed in 1972. Some elementary training was also given during the 
Financial Year of 1973-74 to all the Divisional Accountants and Junior 
Superintendents of Public Works and Public Health Engineering Depart 
ments with the assistance of an Accounts Officer deputed by the Accountant 
General and Officers of the Public Works Department and Public Health 
Engineering Departments in the mat er of maintaining accounts according 
to the revised procedure. Thus all the preliminary formalities required to 
introduce the revised Store Accounting Procedure have been more or less 
completed . But these procedurcs cou d not be given effect to so far in view 
of certain administrative inconveniences. The Chief Engineer, General 
B & R has therefore prepared and forwarded a revised detailed circular 
Instructions on store accounting to be followed in the Public Works and 
Public Health Engineering Departments , for the approval of Government. 
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2 . Government have examined the revised Draft Circular Instructions 
on Store Accounting Procedures in consultation with the Accountant General 
and Chief Engineer and they are pleased to issue orders approving the 
detailed circular instructions store accounting, appended to this 
Government Order . 

3 . Amendments to the Kerala Public Works Department Code/Kerala 
Public Works Department Manual and Kerala Public Works Account 
Code on the basis of the instructions contained in the Circular will be issued 
separately from the Public Works & Electricity (H ) Department and Finance 
Department respectively . 

By order of the Governor , 
C.P. RAMAKRISHNA PILLAI, 

Special Secretary. 
Το 

The Chief Engineer, General B & R , Trivandrum . 
The Chief Engineer, Irrigation /National Highway Projects I, II & III, 

Kallada Kottarakkara . 
The Chief Engineer , P.H.E D., Trivandrum . 
The Accountant General, Kerala , Triva udrum / Trichur . 
The Finance Department. (Vide No. 529/Ind . & P.W. B2 /79 /Fin 

dated 18-6-1979). 
The Local Administration and Social Welfare Department. 
The Agriculture (MI) Department. 
The Development Department . 
The Water and Transport ( Irrigation ) Department. 
The Public Works and Electricity (H ) Department. 


STORES ACCOUNTING 
CIRCULAR 


1. Definition 

Unless there be something repugnant in the subject or context the 
following terms are used in the sense hereinafter defined . 

(1) Agreed rate. --The term denotes the rate indicated in the agreement 
relating to the contract for works or supplies. 

(2) Carriage and Storage . This is a new sub head to be opened within 
the suspense head Stock . Under Carriage and Storage will be included 
local clearing and forwarding charges (other than freight) handling charges 
within the godown after receipt of stores and expenses such as rent of 
godow .., lighting charges and other incidentals incurred for storage of 
materials after acquisition . Carriage and storage will be added on a 
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percentage basis to the value of stores issued . This rate is fixed on the 
basis of actual charges incurred during the year preceding the year for 
which the rate is calculated so that the total estimated annual expenditure 
may, as far as possible , be recovered from the issues likely to be made during 


the year . 


the persons 


Issue rate . - This term denotes the cost per unit fixed in respect of an 
article borne on stock at a valuation for the purpose of calculating the 
amount creditable to the sub head conccrned (ie. the sub head under which 
the article is classified ) of the stock account by charge to the account or 
service concerned " . Carriage and storage will also be added to the value of 
stores issued on 

a percentage basis. ( Para 2.1.1. (26 ) ofK. P. W. A. 
Code). 

(3 ) Custodian of Stores. — He is Junior Engineer or other officer in 
immediate charge of the Store (Para 7.1.1) . 

(4 ) Liabilities. The term includes all anticipated charges which are 
adjustable as final charges but have not been paid or adjusted regardless of 
whether or not they have fallen due for payment or adjustment, or having 
fallen due, have or have not been placed to the credit of 
concerned in a suspense head subordinate to the accounts of stock 
(Para 2.1.1 28 ). 

(5 ) Market rate. - When uscd in respect of an article borne on the stock 
accounts of a division , this term indicates the cost per unit at which the 
article, or an article of similar description can be procured at a șiven time 
from the public market suitable to the Division for obtaining a supply thereof. 
This cost should be inclusive of carriage and incidental charges and may 
even include a reasonable provision for wastage and depreciation when these 
are inevitable (Para 2.1.1 (31) . 

Priced vocabulary of Stores.-- This is a list of materials in stock 
showing the correct description and permanent identifying sumbers, with 
issue rates filled in by the Stores Officer . 

Note : Separate lists will be maintained in Public Works Department 
and Public Health Engineering Department. (Para 7 2.3) . 

17) Recoverable Payment.-- Means a payment to or on behalf of a supplier 
which does not represent value cruditable or payable to him for supp ies 
made by him and has therefore to be made good to Government by an 
equivalent each recovery or short payment of dues. (Para 2.1.1. (42 ). 

(8 ) Stores Officer.- He is the Assistant Engineer/Divisional Officer 
under whom the overall charge of the stores is vested . He shall make pay 
ments for purchase of stores on the basis of rates fixed and purchase orders 
placed by the competent authority and shall render accounts to the Accountant 
General. (Para 7.1.1 ). 

(9) Store Keeper.- ( See definition on Custodian of stores ). 

(10 ) Sub heads.- In store accounts the head Stock is divided into the 
following sub heads: 
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(1) Small stores (2) Building materials (3) Timber (4 ) Metals 

(5 ) Fuel (6 ) Painters stores (7) House fittings (8 ) Misc. 
stores (9 ) Landkiln ec. (10) Manufacture (11) Carriage and 
storage (12 ) Advance payments and ( 13 ) Purchaso 

(Para 13.2.4 ). 
(11) Supervision charges. This term is ordinarily applied to the charges 
which are levied in addition to book value, in respect ofstore materials sold 
or transferred and are intended to cover such items of expenditure incurred 
on the stores as do not enter their book value (Para 2.1 . 1 51) . 
2. Purchase of Stores : 

Supply orders for materials are placed by the Chief Engineers or by the 
Stores Officers . Copies of the supply orders received by the Stores Officer 
should be entered in the order of their receipt in a register called Register 
of purchase orders in the form prescribed in Annexure II and filed . The 
receipt of goods against each supply order will be posted in the register 
from the copies of the G.RS. received by the Stoies Officer . This will 
ensure pron pt follow up action whenever supply orders are not executed by 
the Suppliers in accordance with the conditions of supply . 
3. Receipt of Stores: 

(1) Materials may be received on stock by the custodian of stores 
authorised by the stores officer on the au ho: ity of the purchase order or 
any other written authority . 

(2) All materials received should be examined and counted measured 
or wrighed as the case may be when delivery is taken and checkmeasured 
by the Stores Officer. Then the receipt of materials is entered in the 
G.R S. Separate G.R.S. should be prepared for materials coming under 
each sub head and for each supp ier on a day . The details ofmeasurements 
and checkmeasurements should be recorded on the reverse of the G.R.S. 

(3) Payment for stores received may be made in the Division / 
District ſtores or by the Subdivision . If the payment is to be made by a 
Subdivision the G. R. S. should be prep red in quadruplicate and in 
triplicate in other cases. The original 

be 

kept 
by the custodian ot Stores and the remaining copies sent to the Subdivisional 
Officer or the Divisional Officer as the case may be. If payment is to be 
made by the Subdiv sional Officer, he will do so based on the duplicate 
copy of the G.RS The triplicate copy will be passed on to the Divisional 
Officer for posting the price stores ledger and the quadruplicate copy will 
be passed on to the supp ier. If, however , payment is to be made in the 
Division the G.R. S. will be prepared in trip icate only . The duplicate 
copy will be received by the Division through the Subdivisional Offcer, if 
any, and made use of for making payment and for posti g the priced stores 
Led er. The triplicate copy will be passed on to the supplier by the 
Subdivisional Officer or the Divisional Officer as the case may be........ 
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(4 ) The first eight columns and col. 13 of the G.R.S. will be 
filled by the Custodian of stores and the remaining clumns in the office of 
the Stores Officer. 

(5) The quantity of materials received as per a GR. S. will be 
entered as receipt in the Bin Card relating to each material and balance 
worked out. 
4. Issue of Stores 

(1 ) The indenting officer should prepare the indent in five copies. 
The first four copies of the indent will be printed or marked Original , 
duplicate etc. Hewill keep the quadruplicate as his office copy and 
forward the remaining four copies to the Store Officer from where materials 
are indented . The signature of the officer receiving the materials should be 
obtained in all copies of the indent in the space provided for this purpose. 
The Stores Officer will, pass the indent for issue ani sed all the 4 cop.es to 
the Custodian of Stores. The Custodian will issue the materials, record 
the d tails of issue in all the four copies and sign the indent in the space 
provid.d therefor. The acknowledgement of the person to whom the 
materials are ordered to be delivered or hiç duly authorised agent will also 
be obtained in all the four copies. He will keep the original of the indent 
as a Voucher in support of the issues. The quantity issued will then be 
posted in the Bin Card relating to the materials issued and the balance 
struck . The duplicate copy will be returned to the indenting officer through 
the Stores Officer immediately after the issue of stores noting the issue rate 
and the triplicate and quadruplicate will be returned to t e Stores Officer. 

(2 ) A register of indents réceived will be maintained by the 
Custodian of stores in Form No. 6 A by substituting " signature of Is uing 
Othcer (Custodian of stores) for ‘Signature of Inden ing Officer as heading 
for column 8. The serial No, to be filled in under Col. I will be assigned 
by the Custodian of Stores in the chronological order of receipt of indents 
from various indenting officers. This number should be prominently noted 
in red ink on each ident after the issue. 
5 . Priced Store Ledger 

(1) Copies of the Goods received sheets received daily from the Storc 
Keeper will be valued in Col. 10 correctly as per the supplier s invoice ( if 
the invoice is received ) or at the rates in the supply orders (if supply orders 
are available) or on an aſ proximate basis . The valued GR. S. will be 
the basis to post the priced store ledger with quantities and value. After 
the posting the balance quantity and value will also be struck in the priced 
stores ledger. The summary of stock receipt will be posted in Form No. 8 
of the Book of forms daily from the Goods Received Sheet, valued as 
indicated above. The triplicate copy of the indent will be valued at current 
issue rate and the details will be posted daily in the priced store ledger both 
by quantity and value and the closing balances worked out. The sub 
headwise summary of indents (Form No. 9 ) will then be posted and the 
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sub headwise summary should also indicate total value of issues to works/ 
services under revenue portions of the grant, capital portion of the grant 
and under other grants . 

(2) As already stated in para (4 ) the duplicatc copy of the indent 
with the issue rates duly filled in by the Stores Officer , will be sent back to 
the Divisional Officer immediately, as an intimation regarding the issue of 
materials as per the indent and this will be the basis for settling the C. S. S. 
claims. The issued as per the indent (duplicate copy) valued at the con 
tractor s agreed rate will be the authority for posting the contractor s 
ledger 
Note: - When there is transfer of materials from one contract work to 

another the plus and minus U. S. Rs. will be obtained as is 

done now . 

( 3) The quadruplicate copy of the indentw ll be sent simultaneously 
to the Junior Engineer (Section Ott cer ) in charge of the work by the Stores 
Officer, ani he will there -afier forward the s, me to the Subdivision Officer 
after certifying the actual receipt of materials at site . Oa receipt back of 
the indent duly verified and certified , by the Section Officer, it will be 
utilised for posting the M. A. S. account of the work in Form 31 or 31 (A ) 
as the case may be by the Subdivisional Officer . 
6. Payment for supplies made 

All payments for supplies received should be made after due verification 
of the duplicate copy of the Goods Received Sheet available with the Stores 
Officer and the details of fayment recorded in red ink furnishing he 
allocatioa (such as stock purchase, stock -other sub heads, minus debit to 
stock- advance etc ) in column 16 Remarks and attested by the Stores 
Officer. The Stores Officer making payment of the bill will record on the 
bill that the materials have been received in the store and brought to 
account as per G. R. S. No............Dated ...... 
7. Accounting in the Work Abstract for Stock 

(1) The work abstract for stock in Form 27 will be posted daily from 
the payment vouchers and the transfer entry orders. 

( 2) All advance payments and payments made on behalf of the supplier 
recoverable from him ,will be debited to the Suspense head Advance payment . 

(3) All final payments are debited to stock (Purchase) to the extent 
it wasminus debited through the summary of Goods Received Sheet and 
the difference between the amount already minus debited to purchase and 
the actual amount paid sh uld be adjusted to the concerned sub head of 
stock . Such difference should be entered in the priced Store Ledger also 
quoting the G.R.S. Nos. when payment or adjust eat of the value of 
store is made. 


... 
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: (4 ) Payments of local transport charges and incidental exper ses for 
handling storage etc. will be debited to a new sub head, “ Carriage and 
storage under the sub head stocks . This sub head will be credited with 
the amount added to the value of issues on a percentage basis towards 
" Cariiage and Storage" . Balance, if any, left at the end of the year under 
this sub head will be cleared by credit to Revenue or debit to Loss on stock 
as he case may be. 

(5 ) The total cost of materials as per the G.R.S. will be debited 
to the concerned sub heads of stock by minus debit to the suspense 
Purchase . 


8. Gross Vote- Accounting for Stock 

(a ) Under the system of Gross Vote the suspense heads Purchase 
and abvance payments are brought in as separate sub heads within the 
work abstract for stock and issues with n the same demand are treated 
as minus debits with a view to avoid inflation in budget estimates and 
actuals. 

(b ) When stores are purchased for specific works and can be 
indentified abinitio as such , the expenditure may be debited directly to the 
work concerned . When stores are purchased for general purpose , the 
value of stores should be debited to the sub head of stock concerned with 
a minus debit to the sub head Purchases . When payment is made, it is 
debited to Purchase cleariaz the minus debit under this sub head . 
Similarly payments made in advance for stores ordered should be debited 
to the sub head Advance payment . When the naterials are subsequently 
received the value is debited to the sub head of stock concerned by minus 
debit to Purchase as already stated . Finally when the bill is received 
and the transaction is settled the debit under Aldiance payment will be 
cleared by a debit to Purchase for the total amount. Thus under the 
Gross Vote System the total debit will be the total actual payment in cash 
or by adjustment) made during the month . 

(c ) The issues from stock are also categorised into Issues within 
the revenue portion of the grant Issues within the Capital portion of the 
grant and Issues outside the grant . The total value of issues within 
the revenue portion ofthe grant for a month will be deducted from the 
total amount arrived at in the previous para and this will represent the 
Gross debit for the month . 

(d ) Thus the gross vote under the suspense head stock will be 
taken for the estimated payment to be made ( either in cash or by book 
adjustment) including advance payments to be made dur nga financial 
year less value of stores estimated to be utilised for works/services falling 
within the revenue portion of the same demand as that of stock . It is al: 0 
equal to the estimate net cost under stock p us the v lue of stores estimated 
to be utilised for works/services coming under Capital portion of the same 
demand and issues to works /services under other demands. The actual 
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accounting also closely follows the above principles. A worked example 
is given in Annexure III to illustrate how the figures appear in the various 
forms and registers. 
9 . Stock Accounts Documents to Accompany Monthly Accounts 

The following documents for stock have to accompany the monthly 
accounts. How these are prepared is explained by means of a numerical 
example given in the Annexure III. 

(1) Schedule docket for stock 
( 2 ) Schedule of debits to stock 
( 3 ) Schedule of credits to stock ( Part II) 
(4 ) Stock accounts ( Part I) 

(5 ) Classified abstract for suspense stock 
10. Monthly Reconciliation of Quantity Balance 

(i) The quantity balance under each item at the end of each month 
as per the Bin Card maintained by the ustodian of stores should be verified 
with the corresponding quantity balance in the priced store ledger before 
the 5th of the succeeding month and a certificate to this effect shoullbe 
recorded in the facing sheet of the priced stort s ledeer by the Stores Officer . 
Such verification between the Bin Card and priced store ledger should 
also be done as and when the completed Bin Cards are received in the stores 
office during the course of the month . 

(ii) Discrepancies, if any, should be investigated and suitably dealt 
with as per code rules before the monthly accounts of the division /district 
stores are finalised . 
11. Annual Valuation 

(i) Immediately after the year is over the divisional officer/ Stores 
Officer will prepare a list of materials in stock as at the end of the year 
and value them at the future issue rates to be fixed by him in accordance 
with the Rules. The total value thus arrived at (Priced Stores Ledger 
opening balance for the ensuing year ) will be compared with the total of 
the balances as per the previous year s ledger and the difference, if any , 
should be adjusted by credit to Revenue. Receipts and recoveries on Capital 
account or by debit to Loss on stock as the case may be. 

(ii) The balance if any under the suspense sub head Carriage and 
storage should also be cleared by transfer to Revenue /R.R . on capital 
outlay or by debit to loss on stock , as the case may be as alceady stated. 
12. Physical Verification 

A physical verification of stock should be conducted at least once in a 
year and the physically verified balance should be recorded in the Bin Card 
of the Custodian of Stores under the dated signature of the Store verifying 
Officer. Variations if any shou d be dealt with as provided in paras 
7-2-35 to 7-2-37 of K.P.W.A. Code, 


g . 


13. Forms and Registers dispensed with 
The following formsand registers now in use will be dispensed with . 

1. Half-yearly register of stock . 
2. Abstract of stock receipts and issues 

3. Issue notes and receipt notes 
14. Working instructions regarding maintenance of the various forms 
and regi ·ters as per the revised stores accouating procedure are appended 
( vide Annexure 1) . 

15. The instructions contained in this Circular are intended to 
supp ement the relevant provisions in the Departmental Code and Manual. 
Any om ssion , doubt or difficulty in the application of these instructions 
should be promptly brought to the notice of the Chief Engineer concerned for 
necessary action . 


ANNEXURE I 

WORKING INSTRUCTIONS 
1. Register of purchase orders 

(i) This is maintained in the Accounts Branch of the stores officer 
to watch receipt of goods against supply orders and to ensure prompt follow 
up action 

The register has to be maintained in the form given in 
Annexure II. 

( ii ) Separate pages should be allotted to each item of stock if more 
than one item is covered by the same order . Difference in R. R. quantity 
and receipted quantity, if any , will be shown in the remarks column in red 
ink and attested by the store officer. When the supply has been completely 
effected , the fact has to be noted in the remarks column and attested by the 
stores officer . 


RECORDS TO BE MAINTAINED BY THE CUSTODIAN OF STORES 
2. Goods received sheet (KPW Form 7A ) 

A booklet containing 50 or 100 numbers ofG. R. Sheets (Triplicate) has 
to be obtained from the Stores Officer on furnishing acknowledgement in 
col. 4 of KPW form 11A . The certificate of count of pages furnished in the 
fly leaf of the booklet should be verified further by actual count. Any error 
detected has to be brought to the notice of the stores officer. When supply 
is received in parts reference will be made to the previous G. R. S. No. in 
column 4. Freight charges when paid are to be shown in Col. 11 local 
clearing and forwarding charges should not be included in the G.R. S. but 
should be debited to the sub head carriage and storage in the work abstract 
for stock . The mode of conveyance used and name of the local conveyance 
contractor will also be indicated in the remarks column. The G. R. S. will 

G. 1425 
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be signed by the Custodian of stores after filling up of the columns. This 
sheet, being an initial record , serves the purpose of a measurement book if 
good received are taken to stock . In respect of supplies received for 
work (not routed through stock ) G.R. S. need not be used . 

In such cases 
details ofmaterials received should be entered in M. Books and claims 
settled . 
3. Bin card 

A Bin card is kept for each item of article in the store godown . Where 
materials are stored in yards, Bin cards are to be kept safety in the Office of 
the ( ust dian of Stores in the serial order . Name of article , Unit , the 
number assigned to the Bin card and the signature of the issuing of cer 
(Store Othcer) should be entered before each card is brought into use . 
Each time article are 1 eceived or issued relevant columns in the Bin card are 
filled up cle rly in indelible ink . All articles of stores received will be 
check mes sur d and then entered in the B n card . When one ca d is used 
up , the same will be returned to the issuing officer and fresh one obtained . 
Fresh set of Bin Cards should be used for each financial year. 
1. S ores indent (KPW Form 6 ) : 

(i) Instructions contained in para 12.9 and sub paras thereunder of 
Kcrala Put lic Works DepartmentManual should be carefully followed in 
the matter of obtaining indent books placing of indents etc. 

(ii ) On reeipt of the stores indent (4 copies) duly passed , from the 
stores officer, the quantity passed for issue will be entered in cols. 5 a ) and 
5 (b ). The details such as the date, Bin card No. and Gate pass No. and 
date of issue will be entered in ink and signed . Signature (with date) of the 
person authorised to receive the articles will also be obtained in ink in all 
copies. 
5. Records to be maintained by the Stores Officer 

( Assistant Engineer , District Stores or Divisional Officer ) 
(a ) Register of Booklets of G.RS. (KPW Fora LIA ) 
(b ) Register of booklets of indents (KPW Form 11A ) 
(c) Register « f Bin Cards 

(KPW Form 11B ) 
(d ) Priced Stores ledger 

(KPW Form 11) 
(e) Summary of stock receipts (KPW Form 8 ) 
(f ) Summary of indents 

(KPW Form 9 ) 
(g ) Copy of GRS (Received from the 
custodian ) 

(KPW Form 7A ) 
(h ) Copy of stores indent 

(KPW Form 6 ) 
(i) Register of purchase orders (Annexure II ) 
( j) Register of indents received ( Vide 7-2-10 of KPW /A Code.) 

KPW Form 6A . 
(k ) Register of indents issued (KPW Form 6 A ) 

(Vide 7-2-10 of KPW / A Code 
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(a ) Register of Booklets of G. R. S. - The Booklets of G. R. S, held 
in stock are to be serially numbered each year . The serial number of the 
Booklet o be issued will be shonn in col. 2 of the register. The pages of 
the Booklet should be counted and the machine numbering triplicate ) 
checked . A certiocate regirding count of pages should be rccorded in the 
fly leaf of booklet. Any defects / error in numbering or count will te noted 
in the remarks col. (6 ) of the Register and attested by the Officer issuing the 
booklet. 

(b ) R -gister of booklets of stores indent - Broklets of stores indent are 
given serial numbers each year and he serial number of the bo kiet is noted 
in column 2 on the date of issue. The pages of the booklet and the machine 
numbering (in quadruplicate) of the pages should be verified . A certincate 
regarding ihe court of pages and numering should be recorded in the Av 
leat of the Booklet. Any error or omission noticed will le noted in the 
remarks col. (6 ) of the Register and attested by the Officer issuing the 
booklet. Booklets are to be issued to the Divisional Officer/Subdivision 
Officer of the indenii g division / subdivision on wri ten requisition . 

(c) Register of Bin Cards: - For e ch article , a bin card is to be 
issued. When a us- d -up bin card is received back from the custodian of 
stores, the date of its first is ue as n ted in the Register , is verified with 
reference to the Bin Card number and the date of return en ered in column 7 . 
The date of issue of a new Bin card for the old ones is also indicated in the 
remarks column of the Reg.ster and also in the used up Bin card . 

The closing balance (quantity) noted in the used up card should be 
checked with the corresponding balance in the priced store edger. Discre 
pancies, if any, should be promp ly brought to the notice of the stores officer 
for further action . 

(d ) Priced stores-ledger.- (i) This is maintained in the Accounts 
branch of the Stores Officer. Separate folio should be ope ed for each item 
of stock . The entr es in the register should be made daily each item of 
stock . The pages of the Register should be numbered and certificate of 
count furnished . An indes of the article and their folio number shou.d be 
prepared for each financial year. 

(ii) Receipts are to be posted from G R. S. duly valued Issues 
are to be po ted from the valued stores indent. Indents are valued on the 
basis of issue rate fixed ie . cost of acquisition including a suitable percen age 
for carri+ge and storage. As and when pa ment is made th difference 
between the value (- ) debited t purchase and the actu J amount pa d will 
be accounted in the priced store ledger w th reference to the voucher or T.E. 
A few pages should be reserved at he end of each volume for abstractinz 
the values as laid down in para 7-2-33 of K.P.W Account C de. ece pts 
and issues should be entered in the sa ne unit adoped for the articles and for 
which is ue rate is fixed . Afier posting the receipts / issues , both in quantity 
and value, the L.F. No. should be noted in the G. R. S. and indent ie . in 
column 14 ofG.R.S. and in the space provided for the purpose in the stores 
indent respectively . Balances struck in col. 7A should agree with that shown 
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in the Bin Card in respect of that articles on any date . If discrepancies are 
noticed , transactions for the affected period should be checked to arrive at the 
correct balance. When used up Bin Cardsare returned by the custodian of 
stores for fresh card , similar verification should be done. Before entering the 
details given in the G.R.S. and indent received on a day the ledger keeper 
should ensure that all the previous G.R. Sheets and indents have been posted 
in the serial and Chronological order . The ledger should be closed for both 
quantities and values at the end of each month and an abstract of receipt 
issues and balance worked out in the ledger. Overwriting will not be permi 
tted . Incorrect entries if any have to be cancelled and the correct entry 
should be made above the cancelled one with proper attestation . 

(iii ) When new sets of ledgers are brought into use at the 
beginning of a Financial year , the balances of the previous ledger should be 
carried forwarded and a certificate to that effect furnished on the fly leaf of 
the ledger . 

( e ) Summary of stock receipts - This is prepared for each month , 
but the postings are made immediately after valuation of the G.R.S. daily . 
A separate summary should be prepared for each sub head of stock . The 
total value of all sub heads should be abstracted on a separate sheet and 
reconciled with the total in the priced stores ledger. 

(f) Summary of indents . This is also prepared for each month and 
the postings are made immediately after pricing the indents, daily . Separate 
summary should be prepared for each sub head and the value of all the sub 
heads ab -tracted on another sheet as shown in the printed form arranging 
issues within the same demand first and the others separately. 

(g ) Copies of G. R. S. - One copy ofthe G. R. S. received from the 
Custodian will be handed over to the local conveyance contractor and his 
acknowledgement obtained . The other copy willbe priced noting the rate 
and amoutunder cols . 9 and 10 respectively from the supplier s bill or from 
the purcha e order . Freight paid for the consignment will be entered under 
Col. 11. The total of amounts entered under cols. 10 and 11 should be 
equal to the amount with which stock < ub head is debited and purchased is 
minus debited in the Work Abstract. Ti e entries in the G. R. S. will then 
be po ted in the Priced Stores Ledger, in the summary o stock receipts, and 
in the register of purchase orders . The serial numbering given to Ġ R.S. 
should be maintained strictly in pricing and posting . When all the 
required postings are made G.R.S. will be kept in tact and in safe custody 
for future reference. 

(h ) Copy of store indent. The duplicate and triplicate copies of the 
stores indent will be valued After despat hing copies of ide it to the sub 
divisional offi er in charge of the work and the Divisional Officer (who has 
to «ettle the C.S.S. claim ), the entries willbe posted in the priced stores 
ledger an in the sumo ary of indents . The qua tity issued is then posted in 
col 9 of the Regi ter of Indent received vide para 4 ( ii ) and its serialnumber 
quoted on the indent. After all the po tings have been made, the indents will 
be kept under safe custody in the Chronological order , in separate files for 
each division /subdivision . 
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(i) Register of purchase orders.-- Please see para 1 of working 
instructions. 

(j) Register of Indents received.-- Please see para 4 (ii) of the Circular . 

(k ) Register of Indents issued. — A register of indents issued will be 
maintained by the Indenting Officer in Form No. 6A of the Book of Forms. 
The heading Quantity issued under col 9 will be substituted by “ Quantity 
Rec ived " . This will serve as a continuous record of the indents issued by 
the Indeating Officer and will fornish also the details of materials received , 
the names of works in which they have been used up etc. 

ANNEXURE II 
Purchase Order No. 

Name of Supplier 
Name of article ordered 

Agreement No. 
Quantity ordered 

Period of supply 
PURCHASE ORDER REGISTERS 


G.R.S. 


Date of 
Rereipt of 
Materials 


Railway receipt Quantity Quantity 
way bill No. 

as per 

received 
Date 

R.R. 


Freightpaid 


ANNE XURE IIC 
Transactions under Stock in Buildin s and Roads Division , 
Trichur for the month of April, 1976 . 

Rs. 
( 1) CRV 8 /4-76 Advar ce payment against R.R. 

15,000 
(2 ) CBV 18 /4-76 Value of materials paid after adjusting 

advance paym -nt of Rs. 10,000 made previously 70.000 
(3) Value of materials received durirg April 1976 1,00,000 
(4 ) T. E. 5 /4-76 90 % Value of cement adjusted as per 
A. Go s advice 

6,000 
(5 ) T. E. 15 /4-76 10 % 

4.000 * 
(6 ) Stores issued to works/s ices falling under revenue 

major heads within the same grant: 
Manufacture within the Division 

5,000 
Other Sub heads : 
( a Within the Division 

40.000 
( b ) Other Divisions 

10,000 
(c) Sales on Credit 

1,000 


do . 


56,000 
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(7) Stores issued to works/Services falling under capital 

major heads of the same grant: 
Other sub heads: 
( a ) Within the division 
( b ) Other divisions 


Rs. 
12,000 
3,000 


15,000 


(8 ) Stores issued to works/services falling outside the 

grant: 
(a ) Within the Division 
(b ) Other Divisions 
(c ) Cash sale of stores 


8,000 
1,500 

500 


10 000 


* Value of cement 
Less advance adjusted 


40,000 
36,000 


4,000 


A. Works Abstract for Stock (K. P. W. A. Form 27 ) 

(i) Value of all stores received , whether paid or not, are debited to 
the final sub heads of " stock and minus debited against the su pense sub 
head " Purchase" (and not credited against " Purchase" ) to avoid reckoning 
the debit towadz value of materials twice once when the sub heads are 
debited by credit to purchase and again when payment is made by debit to 
" Purchase " ) . 

(ii) All advance payments are debited to the Suspense sub head 
" Advance Payment” . 

(iii ) All pavmen s towards stores received are debited against the 
suspense sub head “ Purchase” . 

( iv ) All adjustments of advances are minus debited to the suspense 
sub head " Advance Payments" instead of crediting the suspense sub head . 

(v) Credits on account of issues ofmaterials will be split upi nto three 
categories viz ., (a ) Credits for issues to work s/ services coming under revenue 
major heads of the same grant, (b ) Credits for issues to works/ services coming 
under capital major heads of the same grant and ( c) Credits for issues to 
works/services coming outside the grant . These figures will be abstracted 
suitably in the bottom portion of the work abstract sub head-wise and the 
net credit under " Stock arrived at . 


WORK ABSTRACT FOR STOCK FOR APRIL , 1976 


Sub heads 


From what source 

posted 


CBV 
TE No. 


Total 


Advance 
payments 


Purchase 


(1 ) (2 ) (3 ) ( 5 ) (6 ) (7 ) ( 8 ) 

( 9 ) 
Rs. Rs. Rs. Rs. Rs. 

Rs. 

Rs. 
Cash Book CBV 8 

15,000 

15,000 
Abstract of stock CBV 18 

( - ) 10,00 80,000 

70,000 
Receipts TE 5 

6,00 

6,000 
TE 15 

(- ) 36,000 

40,000 4,000 
ОТЕ 

1,00,000 

( - ) 1,00,000 
Gross debit 

1,00,000 (- )25,000 ( + ) 20,000 95,000 
Deduct: 
( i) Issues to works 5,000 51,000 

56,000 
services under rev 
enue heads of the 

same grant 
(ii) Issues 10 capital 

15,000 

15,000 
heads within the 

same grant 
( iii ) Issues outside the 

10,00 

10,000 
grant 
Total credit 

5,000 76,000 

81.000 
Net bebit 

( - )500 

24,000 ( - ) 25,000 ( + ) 20,000 14,000 
* Storage is not an authorised sub head under stock as per K.P.W.A. Code. But, as the new accoun 

ting procedure relating to storage has not been accepted by the State Government, the sub head 
Storage may be opened till a final decision is taken by Government vide Government letter 
No. 43319,R3/72 /Fin . dated 7-6-1975 and letter No. WMII/ 15-326,279 dated 21-6-1976 . 
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B. Scheduled Docket for Stock (K.P.W.A. Form 58) 

1 . This should be posted with the cash payments an i transfer entry 
debits under Stock and credited with the value of stores issued against “ Deduct 
Refunds- Transfer Entry Credits " , and sent to the Accountant General 
along with the vouchers. The recoveries on account of issues to works/ 
services, falling under revenue heads of the same grant, issues to works 
coming under capitalmajor heads within the same grant and issues outside 
the grant, should be shown distinctly . 

2. Total debit will correspond to gross debit in the work abstract, 
total refunds will correspond to total credit in the work abstract and net 
charges will correspond to net debit in the work abstract. 


SCHEDULE DOCKET FOR STOCK FOR APRIL , 1976 


No. of 
voucher 


Amount 


Pariculars 


Amount 


(1) 


(2 ) 


( 3) 


( 4 ) 


Rs. 


Rs. 


CBV8 
CBV 18 


15,000 
70,000 


Brought forward 

TE 5 

TE 15 
Cash charges for which vouchers 

are not required 


85,000 
6,000 
4,000 


85,000 


95,000 


Deduct-Refunds- Transfer Entry 

Credits 
Issues to revenue heads within 

the same grant 
Issues to capital heads within the 

same grant 
Issues outside the grant 


56,000 


15,000 
10,000 


Total refunds 


81,000 


Net charges 


14,000 


C. Schedule of Debit to Stock (K.P.W.A. Form 67 ) 

This shou d be prepared from the figures appearing undergross debit 
in the work abstract. The grant totals should agree with the gross debit 
in the work abstract as well as the total debits in the Schedule Docket. 
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SCHEDULE OF DEBITS TO STOCK FOR APRIL , 1976 


Details 


Total upto 


Total 
Transactions 


date 


(2 ) 


(3 ) 


Rs. 


Rs. 


1,00,000 


Manufacture 
Land, Kiln etc 
Storage 
Other Sub Heads 
Advance Payments 
Payments 

21,000 
Advance adjusted ( 46,000 ) 
Purchase : 
Materials received ( ) 1,00,000 
Value paid 

( + ) 1,20,000 ) 


( - ) 25.000 


( + ) 20,000 


95,000 


D. Stock Account (K.P.W.A. Form 68) 

(a) Stock Account Part II. — This has to be posted first and wil 
be posted only with the value of stores issued schedule-docket-wise and 
grouped separately for issues to revenue heads within the same grant ( ii ) 
issues to capital heads within the same grant and ( iii) issues outside the 
grant classified under each of the final sub head of stock . These figures 
should agree with those abstracted in the bottom portion of the Work 
Abstract and also that appearing against total refunds in the schedule 
docket. 


C. 1425 


STOCK ACCOUNT PART II FOR APRIL 1976 


Sdt. No. 


Sdt. No. 


Sdt. No. 


Amount 
Rs. 


Amount 
Rs 


Amount 
R. 


(2 ) 


( 4 ) 


(6 ) 


( 1) 
Issues to Revenue heads 

within the same grant 


( 3 ) 
Issues to Capital heads 

within the same grant 


(5) 
Issues outside the grant 


5,000 


Manufacture 
Land, Kiln etc 
Storage 


Manufacture 
Land , Kilnı etc 
Storage 
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Manufacture 
Sdt. 58 
Land, Kiln etc 
Storage 
Other Sub heads 
Sdt. 28 
Sdt. 38 
Sdt. 48 
Sdt. 58 


8,000 
4,000 


5,000 
20,000 
10,000 
5,000 


5,000 
3,000 


Other Sub heads 
Sdt . 228 
Sdt. 228 
CSS Account 
B & R Division , 
Trivandrum 


Other Sub heads 
Sdt . 124 
Sdt . 176 
CSS Account 
P.H. Division , 
Trivandrum 


3,000 


1,500 


Sales on cash 


CSS Account: 
B & R Division , 
Trivandrum . 
Sales on credit 


10,000 
1,000 


56,000 


15,000 


10,000 


(6 ) Stock Account Part 1 .- (1 ) Column " Receipt" will be posted from the schedule of debits to 
stock sub- head -wise and column “ Issues" will be posted from Part II of the Stock Account sub-head -wise. 
Taking into account the opening balance, columns Total and closing balance are worked out. 

(2 ) At the foot of the form , a deduct entry will be made under the columns Receipts and 
Issues deducting the total of issues to revenue heads within grant as worked out in Part II of the Stock 
Account to correspond with the figures shown in the classified abstract. 


STOCK ACCOUNT PART I FOR APRIL ,1976 


C.B. 


O.B. 


Total 


Issues 


Remarks 


Sub Heads 


Receipts 


( 2 ) 


( 3) 


(4 ) 


(5 ) 


(6 ) 


(7) 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 
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15,678 


15,678 


5,000 


10,678 


.. 


Manufacture 
Land , Kiln , etc. 
Storage 
Other Sub heads 
Advance payments 
Purchase 


76,000 


7,86,760 

1,50,000 
( - ) 5,67,000 

3,85,438 


1,00,000 
( - ) 25,000 
( + ) 20,000 


8,86,760 

1,25,000 
( - )5,47,000 

4,80,438 


8,10,760 

1,25,000 
( - ) 5,47,000 

3,99,438 


Total 


95,000 


81,000 


Deduct value of issues 
to revenue headswithin 


the same grant 


( - ) 56,000 

39,000 


( - )56,000 

25,000 


Net 


3,85,438 


4,80,438 


3,99,433 
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E. Classified Abstract (K.P.W.A. Form 69) 

11) This should correspond to the Budget classification and 
should be posted from the schedule of debit to Stock and Stock Account 
Part II . 

(2 ) The total debit (gross ) will correspond to the total debit as 
per the schedule of debits to Stock and also total of the receipt column of 
Part I of the Stock Account before the deduct entry . 

Net suspense stock will correspond to the net debit in the Work 
Abstract as well as net charges in the Schedule Docket. 


Suspense 


Rs. 

Rs. Rs. 
Debit to Stock 
Total debit (Gross ) 

95,000 
Deduct amount creditable under Stock 
Issues to revenue heads within the 
grant 

56,000 
Net 

39,000 
Credit to Stock 
Issues to Capital heads within the 
same grant 

15,000 
Issues outside the grant 

10,000 
Total recovery under 
Part III 

25,000 
Net Suspense Stock 

14,000 
The expenditure for the purpose of Appropriation Accounts or the 
figures for gross vote is the total of payments made by cash and adjustments 
less issues to works under revenue major heads within the 
(Rs. 95,000—56,000 ) viz. . Rs. 39,000 and this also equal to the net debi 
to suspense Stock plus issues to Capital heads within the same grant and 
issues outside the grant (Rs. 14,000 + 15,000 + 10,000 ) viz . Rs. 39,000 

Thus, the gross vote will be taken for Rs. 39,000 and issues to 
Capital heads within the same grant and issues outside the grant viz. 
Rs. 25,000 will have reference to the figure shown under Part III Recoveries 
in the Budget Estimates and these figures correspond to the figures under 
net Receipt and Issues respectively after the deduct entry in Part I of the 
Stock Account. 

The Register of outstanding liabilities and the Register of advance 
payments should be maintained by all Divisions, and their prompt 
clearance watched . 
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GOVERNMENT OF KERALA 
Labour (K ) Department 

NOTIFICATION 


No. 30 106 /K2/79/LBR . 

Dated , Trivandrum , 18th March 1980. 
S. R. O. No. 393/80. - Under sub -rule (b ) of rule 4 of the Kerala 
Plan ations Welfare Officers) Rules, 1978 , issued under G. O. (Ms) 73 / 
78 / L & H dated the 24th June, 1978 and published as S. R. O. No. 701/78 
in Part I of the Kerala Gazette No. 29 dated the 18th July 1978 , the 
Government of Kerala hereby recognise the Degrees/ Diplomas specified in 
column (2 ) of the schedule below obtained from the Government/University 
In titute noted against each in column (3) thereof as qualifications for 
appointment as Welfare Officers in any plantation under the said Rules," 


SCHEDULE 


si. 
No. 


Degree or Diploma 


Name of the Government/ 
University /Institute award 
ing the Degree /Diplowa 

( 3 ) 


(2 ) 


Government of Bombay 


The Tata Institute of 
Social Science, Bombay 


the 


1. Diploma of the School for Training 

of Labour Welfare Workers 
conducted by the Government of 

Bombay 
2. Diploma in Social Service 
Administration of 

Tata 
Institute 

of 

Social Science, 
Bombay with Industrial Rela 
tions and Personnel Management 

as subjects 
3. M. A. Degree in Social Work 
4. Diploma in Social Work 
5. Master of Social Work Degree in 

SocialWork 
6 . M.ster of Social Work Degree in 

Social Work of the J. K. Institute 
of Sociology and Human Rela 

tions 
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Delhi University 
Calcutta University 
M. S. University, Baroda 
Lucknow University 


2 


(1) ( 2 ) 

( 3 ) 
7. M. A. Degree in Social and Labour] Patna University 

Welfare awarded by the Paina 

University 
8. Diploma in Social Service awarded Midras L n versity 

by the Madras University 
9 . M. A. Degree in Sociology 

University of Bombay 
10. Diplou a in Social Service 

University of Kerala 
11. Diploma in Industrial Relations Xaviour Labur Relations 
and Welfare 

Institute, Jamshedpur, 

Bhar 
12. Diploma in Labour Welfare 

University School of Social 
Science, Gujarat Univer 

sity, Ahamedabad 
13. Diploma in Labour Welfare 

Institute of Labour Wal 

fare Workers, Bon bay 
14. M. A. Degree in Labour and Bihar University 

Social Welfare 
15. M.A. Sociol gy with Urban and Agra University 

Rural Uplift (2 ) Social Security 
and Lab ur Welfare ard (3) 
Applied Sociology ( Field work 

and Written work ) as subjects 
16 . M. A. Degree in Social Science Annamalai University 
17. Master of Social Work Degree Agra Univers ty 
18 . Post-Graduate Diploma in Social The Indian Institute of 

Service of the Indian Institute of Sucial O.der, Poona 

Social Order, Poona 
19. Diploma in S cial Service National Institute of Social 

Admin.stration (with Labour Science , Bangalore 

Wellare and Industrial Relations ) 
20 . Master of Social Work Degree Kerala University 
21. Dip oma in Social Srvice Adrini P.S. G. School of Social 
stration (with Labour Specialist) Work , Peelanedu , 

Coimbatore, Andhra 
University College, 

Waltair 
22. Diploma in SocialWelfare 

do . 
23. Degree of the Master of Science in 

do . 
Soc al Welfare 
24. Post-Graduate Diploma in Social St. Xavier s College 
Service 

Ranchi 
25. M A. in Sociology 

Vikram University , Ujjain 
26. Diploma in Labour Welfare 

Shri Dorabji Graduate 
School of Social Work , 
Bombay 


3 


( 3 ) 


Bhagalpur University 
University of Baroda 


( 1 ) 

(2 ) 
27 . M. A. in Labour and Social 

Welfare 
28 Diploma of the Faculty of Social 

Work 
29. Diploma of the Long Term 

Course 
30 . Post-Graduate Diploma in Social 

Service 
31. Post-Graduate Diploma in Social 

Work 
32 . Master s Degree in SocialWork 
33 Master of Arts in Sociology and 

Economics 
34. Diploma awarded by the Madras 

School of Social Work 
35 . M. A. Degree ( up to April, 1964) 


The Institute of Labour 
Wilfare Workers, Bombay 
Layola College, Madras 
P.S. G. School of Social 
Work , Cuia bitore 
University ofMadrag 
Karnatak University 


Madras School of Social 
Worla 
Udaipur School of Social 
Work , Rajasthan 
Unive sity 
Kashi Vidyapith , 
Varanasi 

do . 
do. 


36. Master of Applied Sociology 


> 


37. Diploma of the Social Sciences Class 
38. Diploma of the Labour Training 

Course 
39 . M. A. in Social Work 


J. K. Institute of Socio 
logy and Human Relat 
ions, Lucknow , Lucknow 
University 

do . 
do . 


do . 


40 . Diploma in Social Service 
41 . D ploma in Soc.al Technique /Social 

Work 
42. Degree 

of Master of Social 
Technique 
43 . Master of Social Work 
41. Diploma in Industrial Phychology 

and Industrial Relations 
45. Diploma in Social Service 
46. M. A. Degree (from April, 1965) 
47. D ploma in Social Study 
48. Certificate in Industrial Manage 


University of Lucknow 
Indian Institute of 
Technology , Kharagpur 
Calctia University 
Udaipur School of Social 
Work , Udaipur University 
Edinburgh University 
Royal College of Science 
and Technology, Glasgow 
University College of 
South Wales and 
Monmorthshire , (Univer 
sity of Wales, Cardiff ) 


ment 


49. D.ploma in Social Science 


4 


as 


(1 ) (2 ) 

( 3) 
50. Certificate in Personnel Manage Glassgow School of 
ment 

Management Studies, 

Glasgow 
51 . Certificate in Personnel Management Manchester Municipal 

College of Technlogy, 

Manchester 
52. Diploma in PersonnelManagement Victoria University of 

Manchester 
53. Diploma in Social Work 

Gujarat University 
54. Diploma in Personnel Administra London School of Econo 
tion 

mics and Political Science 
55. Degree of Master of Arts in Tata Institute of Social 

SocialWork with Labour Welfare Sciences Bombay 
and Industrial Relations 

specialised subjects 
56 M. A. Degree in Sociology 

University of Indore 
57 Master s Degree in Social Work 

do . 
(M. S. W. Degree) 
58 . M. A. Degree in Sociology 

Kerala University 
59 . M. A. Degree in Social Work 

Tata Institute of Social 

Science , Bombay 
60. M. A. Degree in PersonnelManage Tata Institute of Social 
ment and Labour Welfare 

Sciences Chamber, 

Bombay- 71 
61. Diploma in Social work 

with 

University of Nagpur 
Labour Welfare 

as a specialised 
subject 
62. M.A. Degree in Social Work with Institute of Social Service, 

Labour, Economics and Labour Mangalore 
Welfare and Industrial Organisa 
tion and Management as special 

subjects 
63 . L.L.B. Degree (with Labour Law Recognised by Goverment 

as elective subject) of a University of Kerala 
recognised by Government of 

Kerala 
64. Master of Business Administration Institute of Management 
Degrec 

of Ahmedabad and 

Calcutta 
65. M.A. Sociology 

University of Poona 
66 . Bachelor of Industrial Law Degree University of Cochin 
( BIL ) 

By order of the Governor 

C. P. NAIR , 
Special Secrelary . 


Explanatory Note 
Under sub -rules (a ) and (b ) of Rule 4 of the Kerala Plantation (Wel 
fare Officers) Rules , 1978 a degree or diploma from a University recognised 
by Government and a degree or diplo na in any of the Social Sciences from 
any institutions recognised by the Government in this behalf a e fixed as a 
9 alification for appointment ofWelfare Officers in plantations. Govern 
ment have decided to notify the degrees and diplomas recognised for the 
above purpose. This notification is intended to achieve the above object. 
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GOVERNMENT OF KERALA 
Higher Education ( E ) Department 

NOTIFICATION 


G.O.Ms. No. 39 /80 /H.Edn. 

Dated , Trivandrum , 12th March 1980 . 
S. R. O. No. 394,80. - In exercise of the powers conferred by sub 
section ( 1) of section 4 of the Charitable Endowments Act, 1890 (Central 
Act 6 of 1890 ), the Government of Kerala hereby order that the property 
specified in column (2 ) ofthe schedule appended herewith belonging to the 
Endowment mentioned in column ( 1) thereof shall be vested in the 
Treasurer of Charitable Endowments of Kerala and under subsections (1) 
and (3 ) of section 5 of the said Act, Government settle the following 
scheme for the administration of the said property the same having been 
previously published under rule 3 of the Charitable Endowments (Kerala ) 
Rules, 1966 and appoint the date of publication of the notification to be the 
date on which the said scheme shall come into operation , namely: 

SCHEME 
1. The Endowment shall be called “Maliakal , M.T. Kurian 
Memorial Endowment Fund ” . 

2. The corpus of the Endowment shall consist of Rs. 5,000 (Rupees Five 
thousand only ) and shall be vested , with the Treasurer of Charitable 
Endowments, Kerala . 

3. The corpus of the Endowment shall be invested in any long term 
securities of Government of India or the Government of Kerala or 
in any of the securities approved by Government. 

4. The Headmaster/Headmistress St. John s High School, Kanjira 
thanam , Palai Educaticnal D.strict shall be the Administrator of the 
fund. 

5. The annual interest accruing on the fup : shall be utilised during 
the succeeding year for awarding a prize in cash to a student who has 
passed the S. S. L. C. Examination during the previous year in the first 
attempt securing the highest number of marks from an ong the student 
of St. John s High School, Kanjirathanam . 

6. The prizes shall be awarded on the occasion of School day 
celebration or in any other occasion in the academic year as decided by 
the Administrator and thereafter the fact of such anard with relevant 
particulars shall be published in the notice board of the School for the 
information of the pubicl. 
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or 


7. If in any year two or more pupils secure the same highest number 
of marks, then the amount shall equally divided and the prize award 
accordingly to all of them . 

8. Requisition for payment of annual interest shall be sent by the 
Administrator at any timenot later than two months prior to the date fixed 
for the award of a prize and the Treasurer of Charitable Endowments shall 
thereupon arrange to place the annual interest at the disposal of the 
Administrator . 

9. If the interest is not utilised as provided in clause 5 (five) 
or if the prizes is not awarded owing to the non - availability of a 
suitable candidate or for any other reason any balance is left after 
awarding the prize, such amount shall be added on to the corpus of the fund 
by the Treasurer of Charitable Endowments unless its payment is allowed 
by the Treasurer in exceptional cases on the specific recommendation of thc 
controlling authority specified in clause 10 of the scheme. 

10. If any doubt or dispute arises regarding the meaning or interpre 
tation of the scheme it shall be referred to the Director of Public 
Instruction , whose decision thereon shall be final. 

SCHEDULE 
( 1) 

( 2) 
Name of Endow inent 

Details of property 
< " MaliakalM.T. Kurian 

Rs. 5,000 (Rupees Five 
Memorial Endowment Fund " 

thousand only ) 


By order of the Governor , 
P. MADHAVI AMMA, . 

Joint Secretary. 
Explanatory Note 
( This does not form part of the notification , but . is intended to 
indicate its general purport.) 

Shri. Cyriac Mathew and Shri. Thomas Maliakal wish to institute an 
endowment in the nameof their late grandafather in the St. John s High 
Schwul, Kanjirathanam . Preliminary notification regarding the institution 
of the Endowment has been published in the Gurelle dated 18-12-1979 . 
Now Government have accepted the endowment for institution and hence 
the notification . 
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GOVERNMENT OF KERALA 
Higher Education (E ) Department 

NOTIFICATION 


G.O. (Ms. ) No. 40 /80/ H . Edn . Dated , Trivandrum , 12th March 1980 . 

S. R. O. No. 395 /80. - In exercise of the powers conferred by sub 
section (1 ) of secti n 4 of the Charitable Endowments Act, 1890 (Central 
Act 6 1890 ), the Government of Kerala hereby order that the property 
specified in column (2) of the schedule appended herewith belonging to the 
Endowment mentioned in column (1) thereof shall be vested in the 
Treasurer of Charitable Endowments of Kerala and under subsections (1) 
and (3 ) of section 5 of the said Act, Government settle the following scheme 
for the administration of the said property , the same having been previously 
published under rule 3 of the Charitable Endowments (Kerala) Rules, 1966 
and appoint the date of publication of the notification to be the date on 
which the said scheme shall come into operation , namely : 

SCHEME 
1. The Endowment shall be called " Gayathri Endowment Prize 
Fund” . 

2. The Corpus of the Endowment shall consist of Rs. 1,125 (Rupees 
one thousand and one hundred and twenty five only) and shall be 
vested with the Treasurer of Charitable Endowments, Kerala . 

3. The corpus of the Endowment shall be invested in any long term 
securities of Goveroment of India or the Government of Kerala , or in any 
of the securities approved by Government . 

4. The President, All Kerala Educational Officers (Gazetted) 
Association Kerala State shall be the Administrator of the Fund . 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for the award of Gayathri Endowment Prize in cash 
to a pupil who passes the S S.L.C. Examination in the first appearance 
securing the highest marks in total. 

6. The Prize shall be awarded only to the Children ofmembers of 
the teaching staff (including Heads of Schools) of recognised schools 
under the administrative control of the Director of Public Instruction . 

7. The prize shall be awarded in a function at a convenient date 
and place decided by the Administrator preferably within two months from 
the date of publication of the S.S.L.C. Examination results annually . 
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8 . If in any year more than one pupil secures the same number of 
marks, the prize amount shall be equally divided among them . 

9. If requisition for payment of annual interest shall be sent by the 
Administrator at any time not later than two months, before the dite 
fixed for the award of the prize and the Treasurer of 

Charitable 
Endowments shall thereupon arrange to place the annual interest of the 
disposal of the Administrator. 

10. If the interest is not utilised as provided in clause 5 above 
or any balance is left after awarding the prize, such amount shall 
be added on to the corpus of the fund by the Treasurer of Charitable 
Endowments unless its pavment is allowed in excep ional cases on the 
specific recommendation of the controlling authority specified in clause 11 of 
this scheme. 

11. If any doubt or dispute arises regarding the meaning or inter 
pretation of the scheme, it shall be referred to the Director of Public 
Instruction , whose decision thereon shall be final. 


SCHEDULE 


(1 ) 
Name of Endowment 
Gayathri Erdowment 

Prize Fund . 


(2 ) 
Details of Property 
Rs. 1,125 (Rupees one thousand 
one hundred and twenty 

five only ). 
By order of the Governor , 
P.MADHAVI AMMA, 

Joint Secretary. 


Explanatory Note 
( This does not form part of the notification , but is intended to indicato 
its general purport). 

Smt. c . Padmavathy Amma, Assistant Director, Office of 
the Director of Public Instruction wishes to institute an endowment. 
The preliminary notification regarding the institution of above the endowment 
has been published in the Gazette dated 18-12-1979. Now Govert n.ent 
have accepted the endowment for instiiution and hence this notification , 
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GOVERNMENT OF KERALA 
Higher Education (E ) Department 

NOTIFICATION 


G. O. (Ms. ) No. 37/80 / H . Edn . Dated , Trivandrum , 12th March 1980 . 

S.R.O. No. 396 /80. - In exercise of the powers conferred by subsection 
(1 ) of section 4 of the Charitable Endowments Act, 1890 (Central Act 6 of 
1890 ) , the Government of Kerala hereby order that the property specified in 
column ( 1) of the schedule appended herewith belonging to the Endowment 
mentioned in column (1) thereof shall be vested in the I reasurer of Chari 
table Endowments of Kerala and under subsections ( 1) and (3 ) of section 5 of 
the said Act, Government settle the following scheme for the administration 
of the said property the same having been previously published under rule 
3 of the Charitable Endowments (Kerala ) Rules, 1966 and appoint the date 
of publication ofthe notification to be the date on which the said scheme 
shall come into operation , namely: 


SCHEME 
1. The Endowment shall be called " P. Valli Ammal Endowment 
Fund” . 

2. The corpus of the Fund shall consist of Rs. 1,000 (Rupees 
One thousand only ) and shall be vested with the Treasurer of Charitable 
Endowments , Kerala . 

3. The Corpus of the Endowment shall he invested in any long term 
securities of the Government of India or the Government of Kerala or in any 
of the securities approved by the Governmen . 

4. The Headmaster/Headmistress , Fort High School, Trivandrum 
shall be the Administrator of the fund . 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for awarding a prize in cash to the student of the Fort 
High School, Trivandrum who has passed the S. S. L. C. Examination 
conducted during the previous year in the first attempt by securing the 
highest number of marks in Hindi. 

6. The prize shall be awarded on the occasion of the school day cele 
bration or any other suitable occasion in the academic year itself as decided 
by the Administrator and thereafter the fact of such award with the 
relevant particulars shall be published in the notice board of the school 
for the information of the public. The date of award shall be intimated to 
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the donor Shri S. Ramachandran , B. Sc . Engineering, “ Swagath " West 
Fort, Trivandrum or his family members in the above address in writing 
sufficiently in advance so that they can also participate in the function . 

7 . If in any year inore than one student is found eligible for the prize 
by securing the same number of marks, then the amount of the prize shall be 
equally divided among them . 

8. Requisition for payment of annual interest shall be sent by the 
Administrator at any time not later than two months before the date fixed 
for the award of the prize and the Treasurer of Charitable Endowment 
shall thereupon arrange to place the annual interest at the disposal of the 
Administrator . 

9 . If the interest is not utilised as provided for in clause 5 above or if 
the prize is not awarded owing to the non -availability of a suitable 
candivate such amount shall be added to the corpus of the Fund by 
the Treasurer of Charitable Endowment unless its payment is allowed in 
exceptional cases on the specific recommendation of the controlling authority 
specified in clause 10 of the scheme. 

10. If any doubt or dispute arises regarding the meaning or interpret 
ation of the scheme, it shall be referred to the Director of Public Instruction 
whose decision shall be final. 


SCHEDULE 
(1 ) 

(2 ) 
Name of Endowment 

Details of Property 
P. Valli Ammal 

Rs. 1,000 
Endowment Fund . 

(Rupees One thousand only ) 
By order of the Governor , 
P.MADHAVI AMMA, 

Joint Secretary . 
Esplanatory Note 
(This does not form part of the notification , but is intended to indicate 
its general purport.) 

Sri S. Ramachandran, Swagath , Fort, Trivandrum , wishes to institute 
an endowment in the name of his mother in the Fort High School, Trivan 
drum . The preliminary notification regarding the institution of the above 
endowment was published in the gazette dated 11-12-1979. Now 
Government have accepted the endowment for institution and hence the 
notification.. 
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GOVERNMENT OF KERALA 
General Education ( J) Department 

NOTIFICATION 


G.O. ( P) No. 43 /80 / G.Edn . Dated, Trivandrum , 26th March , 1980 . 

S. R. O. No. 397,80 . - In exercise of the powers conferred by section 
36 of the Kerala Education Act, 1958 (6 of 1959 ), the Government of Kerala 
hereby make the following rule further to amend the Kerala Education 
Rules, 1959 , namely : 

Rule 
1 . Short title and commencement.- ( 1) These rules may be called the 
Kerala Education (Amendment) Rules, 1980 . 

( 2) They shall come into force at once . 

2. Amendment to the rules.- In the Kerala Education Rules, 1959 , in 
Chapter XIV (A ), in rule 67, in sub- rule (9 ), for the words " one year " , the 
words " six months" shall be substituted . 


By order of the Governor, 
P.S. RAMAN PILLAI, 

Additional Secretary . 


Explanatory Note 
( This does not form part of the notification , but is intended to indicate 
its general purport). 

According to sub-rule (9) of rule 67, Chapter XIV (A ) of the Kerala 
Education Rules, all cases of suspension of aided school teachers exceeding a 
period of one year, have to be reviewed by the superior authorities. In the 
case ofGovernment employees such a review provided where the suspension 
period exceeds six months. Government have decided the review of 
suspension in the case of aided school teachers also should be done after a 
period of six months. The amendment is intended to achieve this object. 
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GOVERNMENT OF KERALA 
Labour (E ) Department 

NOTIFICATION 


3.0 , RT, No. 454 /80/LBR . 

Dated Trivandrum , 8th April, 1980 . 
S.R.O. No. 398 /80. - In exercise of the powers conferred by clause 
(a ) of sub section (1) of section 5 of the Minimum Wages Act, 1948 (Central 
Act, 11 of 1948) the Government of Kerala hereby extend the term of 
the committee appointed to hold enquiries and advise the Government in 
the Minimum Wages matter of revision of minimum rates of wages in the 
employment in Minor ports as per Notification No. G.O. Rt. 410 /78 / L & H . 
dated the 13th March 1978 published as S.R.O. No. 221/78 in the Kerala 
Gazette Extraordinary No. 171 dated the 13th March , 1978 for a further 
period of three months from the 13th day of March , 1980. 


By order the Governor, 

C. P. NAIR , 

Special Secretary . 
Explanatory Note 
( This does not form part of the notification but is intended to indicate 
its general purport ). 

The term of the committee appointed to hold enquiries and to advise 
Government in the matter of revision of minimum rates of wages in the 
employment in Minor Ports as per Notification G. O. Rt. 410 /78 /L & H . 
dated 13th March , 1978 subsequently extended as per Notification G. O. 
(Rt) 496 /79/ L & H . dated 5th April 1979 and further extended as per Notifi 
cation G.O. Rt. 1414179L & H , dated 10th October i979 has expired on 
12-3-1980 . Governmenthave now decided to extend the term of the Com 
mittee for a period of three months from 13-3-1980 to enable the Committee 
to complete its work . 

This notification is intended to achieve the above object. 
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GOVERNMENT OF KERALA 
Higher Education (E ) Department 

NOTIFICATION 
G. O. Ms. No. 38 /80 /H . Edn . Dated, Trivandrum , 12th March 1980 . 

S.R.O. No. 401/80. - In exercise of the powers conferred by subsec ion (1) 
of section 4 of the Charitabie Endowments Act, 1890 (Central Act 6 of 1890), 
the Government of Kerala hereby order that the property specified in column 
( 2) of the schedule appended herewith belonging to the Endowment mentioned 
in column ( 1 ) thereof shall be vested in the Treasurer of Charitable Endow 
ments of Kerala and under subsections (1 ) and ( 3 ) of section 5 of the said 
Act, Governmentsettle the following scheme for the administration of the said 
property the same having been previously published under rule 3 of the 
Charitable Endowments (Kerala ) Rules, 1966 and appoint the date of publi 
cation of the notification to be the date on which the said scheme shall come 
into operation , namely : - 

SCHEME 
1. The Endowment shall be called “ Smt. Kaliyilazhikath Amma 
kunjamma Memorial Endowment Fund " . 

2. The corpus of the Endowment shall consist of Rs. 1,111 (Rupees 
one thousand one hundred and eleven only ) donated by Smt. G. Kumuda 
Bai Kaliyilazh k ithu Veedu, Eram South , Chathannoor, Quilon in memory 
of her deceased mother Smot. Kaliyılazhikatı Ammakunjamma (Smt. 
K. Kalliany) and shall be vested with the Treasurer of Charitable 
Endowments, Kerala . 

3. The corpus of the Endowment shall be invested in any long term 
securities of the Government of India, or the Government of Kerala or in 
any of the securities approved by Government. 
4. The Headmaster /Headmistress, Government High 

School , 
Chathannoor , Quilon shall be the Administrator of the Fund. 

5. The annual interest accruing on the fund shall be utilised during 
the succeeding year for awarding a prize in kind , to a student of the 
GovernmentHigh School, Chai hannoor, Quilon who has passed the S.S.L.C. 
Examination co ducted during the previous year in the first attempt by 
securing the highest number ofmarks. 

6. The prize shall be awarded on the occasion of the school day 
celebration or any other suitable occasion in the academic year itself as 
decided by the Adm nistrator and thereafter the fact of such award with 
relevant particulars shall be published in the notice board of the school for 
information of the public . 
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7. If in any year more than one student is found eligible for the prize 
by securinz the same number of marks, then the amount of prize shall be 
equally divided among them . 

8. Requisition for payment of annual interest shall be sent by 
the Administrator at any time not later than two months prior to the date 
fixed for award of the prize and the Treasurer of Charitable 
Endowments shall thereupon arrange to place the annual interest at the 
disposal of the Administrator. 

9. If in any year the interest is not utilised as provided in clause 5 above 
or if the prize is not awarded owing 

non -availability of 
a suitable candidate or for any other reason or if any balance is left after 
awarding the prize such amount shall be added on to the corpus of the 
fund by the Treasurer of Charitable Endowmenis unless its pavinent is 
allowed by the Treasurer in exceprional cases on the specific recommenda 
tion of the controlling authority specified in clau.e 10 . 
10 

It any doubt or dispute arus.s regarding the meaning or interpreta . 
tion of the provisions of the scheme, it shall be referred to the Director of 
Public Instruction , whose decision thereon shall be final. 

SCHEDULE 
( 1) 

( 2 ) 
Name of Endowment 

Details of property 
Smt. Kaliyilazhikath Ammakunjamma Rs. 1,111 (Rupees ono 
Memorial Endowment Fund. 

thousand one hundred 

and eleven only) . 


By order of the Governor , 
P , MADHAVI AMMA , 

Joint Secretar , 
Explanatory Note 
( This does not form part ofthe notification , but is intended to indicate 
its general purport) . 

Smt.G. Kimuda Bai, Kaliyilazhikath Veedu, Eram South , Chathannoor 
wishes to 

endowment in the name of her deceased mother, in 
the Government High School, Chathannoor Quilon . Preliminary 
notification regarding the institution of the above endowment has been 
published in the Gazette dated 11-12-1979. Now Government kare 
accepted the endowment for institution and hence the notification. 


an 
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GOVERNMENT OF KERALA 
Public Works & Electricity (Electricity A ) Department 

NOTIFICATION 


No. 13001/ ELA3/79/ PW & E . 

Dated, Trivandrum , 17th April 1980 . 
S.R.O. No. 402 80 --Under rules 1 and 2 of the Rules issued under 
Notification No. (635 ELA3/73/W & P dated the 11th May, 1973 and 
publi.hed in the Kerala Gazette No. 22 da ed the 29th May , 1973 and in 
supersession of the Notification issued under No. 19319/ELA3/78/ P ^ & E 
dated the 5th June, 1978 , published in the Kerela Gazette dated the 20th 
June 1978 , the Gove nment of Kerala hereby appoint the Kerala Electricity 
Licensing Board with the following members for a period of one year. 


1. Chief Electrical Inspector (Ex-officio ) 


President 


2. Sri G. Ravindran Nair 

Secretary 
Deputy Chief Electrical Inspector 
3. Electrical Inspector ( Technical) Office of the Chief Member 

Electrical Inspector, Trivandrum (Ex-officio ) 
4. Dr. S. Hariharan , Professor and Head of the Member 

Department of Electrical Engineering , 

Engineering College, Trivandrum 
5. Shri S. Shanmugham , Engineering Department of Member 

Messrs. Harrisons & Cross Field , 
P.B.No. 1254 , Shanmugham Road , 
Ernakulam . 


By order of the Governor, 

T. V. SWAMINATHAN , 
Commissioner, Electricity & 

Special Secretary 


{P.T.O. ) 
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Explanatory Note 
( This note is not part of the notification but is intended to indicate ita 
general purport). 

As per notification No. 19319 /ELA /78/PW & E dated 5th June , 1978, 
Government have constituted the Kerala Electricity Licensing Board . 
Government have decided to appoint a fresh Licensing Board with the Chief 
Electrical Inspector to Government. Deputy Chief Electrical Inspector. 
Electrical Inspector, Trivandrum , Head of the Department of Electrical 
Engincering. Engineering College, Trivandrum and Shri S. Shanmugham , 
Engineering D. par ment ofMes rs. Harri ons & Cross Field . P B.No. 1254 , 
Shanmuguam Road , Ernakulam , for a period of one year. This notification 
is intended to achieve the above object. 
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ഗവൺമെൻറു കോളേജ്, കോട്ടയം, കോട്ടയം-13 

1980.81 - ലെ പ്രദർശന വിജ്ഞാപനം 
1 . വിവിധ ക്ലാസ്സുകൾ ആരംഭിക്കുന്ന തീയതികൾ പിന്നാലെ പ്രസി 
3° ധീകരിക്കുന്നതാണ്. 

2 . ഓരോ ക്ലാസ്സിലേയും പ്രവേശനത്തിന് നിശ്ചിത ഫാറത്തിൽ 
അപേക്ഷിക്കേണ്ടതാണ്. രണ്ടു രൂപ കോളേജാഫീസിൽ നേരിട്ടടച്ചാൽ ഈ 
അപേക്ഷാഫോറം കിട്ടുന്നതാണ്. പിൻസിപ്പലിൻറ പേർ ക്ക 

രൂപ് 
മണിയോർഡർ ആയി അയച്ചാൽ, തപാൽവഴിയായുംഅപേക്ഷാഫാറം ലഭിക്കുന്ന 
താണ്, പൂർണ്ണ മേൽവിലാസവും, ഏതു ക്ലാസ്സിലേക്കുളള അപേക്ഷാഫാറ 
മാണ് ആവശ്യമുള്ളതെന്നുംമണിയോർഡർ കൂപ്പണിൽ വ്യക്തമായി കാണിച്ചി 
രിക്കണം. പോസ്ററൽ ഓർഡറോ,ചെക്കോ, ചെലാൻ രസീതോ സ്വീകാര്യമല്ല . 

3. പീഡിഗി ഒന്നാംവർഷത്തേയ്ക്കുളള പൂരിപ്പിച്ച അപേക്ഷകൾ 
s, S. L. C. പരീക്ഷാഫലം പ്രസിദ്ധപ്പെടുത്തി10 ദിവസത്തിനകവും ബി.എ., 
ബി . എസ്സി., ബി.കോം., എന്നിവയുടെഒന്നാംവർഷ ക്ലാസ്സിലേയ്ക്കുളളവ 
പീഡിഗി പരീക്ഷാഫലം പ്രസിദ്ധപ്പെടുത്തി 10 

ദിവസത്തിനകവും 
പിൻസിപ്പലിന് സമർപ്പിക്കേണ്ടതാണ്. താമസിച്ചു സമർപ്പിക്കുന്ന അപേ 
ക്ഷകരെ പിന്നീട് ഒഴിവുണ്ടാകുകയാണെങ്കിൽ മാത്രമേ പരിഗണിക്കുകയുളളു . 

4. അപൂർണ്ണമോ, തെററായി പൂരിപ്പിച്ചതോആയ അപേക്ഷകൾ യാതൊരു 
കാരണവശാലും പരിഗണിക്കുന്നതല്ല . 

5. സർട്ടിഫിക്കറ്റുകളും, മാർക്കുലിസററുകളും ഇൻറർവ്യൂവിനു വരു 
മ്പോൾ കൊണ്ടുവന്നാൽമതിയാകും. അവ അപേക്ഷയോടൊപ്പം സമർപ്പിക്കരുത്. 

6 . സ്വന്തം മേൽവിലാസം എഴുതിയതും, ആവശ്യത്തിനു തപാൽമുല പതി 
ച്ചതുമായ കവർ ഉളളടക്കംചെയ്താൽ മാത്രമേ അന്വേഷണങ്ങൾക്ക് മറുപടി 
ലഭിക്കുകയുളളു . . 

7 . താഴെ പറയുന്ന വിവിധ കോഴ്സുകൾക്ക് ഈ കോളേജിൽ പഠിക്കുന്ന 
തിന് സൗകര്യമുണ്ട്. 

ബി , എ ., ബി . എസ്സി., ബി . കോം , കോഴ്സ് 
പാർട്ട I ഇംഗ്ലീഷ്, 
പാർട്ട് II ഉപഭാഷ മലയാളം ഹിന്ദി. 
പാർട്ട് III ഐച്ഛിക വിഷയങ്ങൾ. 

ബി , എ . 
ഗ്രൂപ്പ് II പൊളിറ്റിക്സ് മെയിനും ഇക്കണോമിക്സും, വേൾഡ് 

ഹിസ്റററിയും സബ്സിഡിയറി, 
ഗ്രൂപ്പ്III ഇക്കണോമിക്സ് മെയിനും, പൊളിററിക്സും, മാത്തമാററി 

ക സോ /ഇൻഡ്യൻ ഹിസ്റററിയോ സബ്സിഡിയറി. 
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ബി . എസ്സി. 
(ഗ്രൂപ്പ് മാത്തമാററിക്സ് മെയിനും, ഫിസിക്സ് സബ്സിഡി 

യറിയും. 
(ഗൂപ്പ് VI ജിയോളജി മെയിനും, ഫിസിക്സും, കെമിസ്ട്രിയും 

സബ്സിഡിയറിയും. 

ബി , കോം . 
കോസ്ററ് അക്കൗണ്ട്സ് (ഓപ്ഷണൽ) 

( പീ ഡിഗി 
പാർട്ട് I (a ) ഇംഗ്ലീഷ് 
പാർട്ട് I ( b ) ഉപഭാഷ മലയാളം ഹിന്ദി 
പാർട്ട് II ഐച്ഛിക വിഷയങ്ങൾ 
(ഗ്രൂപ്പ് I മാത്തമാററിക്സ്, ഫിസിക്സ്, കെമിസ്ടി 
ഗ്രൂപ്പ് II ബയോളജി, ഫിസിക്സ്, കെമിസ്ടി 
( ഗ്രൂപ്പ് III A. ഇൻഡ്യൻ ഹിസ്റററി, ഇക്കണോമിക്സ്, പൊളിററി 

ക്സ് /ഇൻഷുറൻസ്, സെയിൽസുമാൻഷിപ്പ്, 

ഇക്കണോമിക്സ 
ഗ്രൂപ്പ് III B. ഇൻഡ്യൻ ഹിസ്റ്ററി, വേൾഡ ഹിസറററി, 

ലോജിക്ക് 
ഗ്രൂപ്പ് IV കോമേർസ്, ബുക്ക് കീപ്പിംഗും, അക്കൗണ്ടൻസിയും, 

കോമേർസ്യൽ കറസ്പോണ്ടൻസ 
8 . ബി . എ ., ബി , എസ്സി., ബി , കോം ., എന്നീ ക്ലാസ്സുകളിലെ 
(പവേശനത്തിന പീഡിഗ്രി പരീക്ഷാഫലവും, (പീഡിഗി ക്ലാസ്സിലെ 
(പവേശനത്തിന S. S. L. C. 

പരീക്ഷാഫലവും 

മാനദണ്ഡമായിരിക്കും 
എന്നാൽഓരോ വിഷയത്തിനുള്ള പരീക്ഷയും, പ്രവേശനവും കാലാകാലങ്ങളിൽ. 
പാബല്യത്തിലിരിക്കുന്ന നിയമങ്ങൾക്ക് വിധേയമായിരിക്കും. 

9 . കാരണം പറയാതെതന്നെ ഏത് അപേക്ഷയും തളളിക്കളയുന്നതിന 
പരിപൂർണ്ണമായ അധികാരം പിൻസിപ്പലിനുണ്ടായിരിക്കുന്നതാണ്. 

10 . പാവിഷണലായി തെരഞ്ഞെടുക്കപ്പെടുന്ന അപേക്ഷകർ ( പ്രിൻസി 
പ്പൽ നിശ്ചയിക്കുന്നതീയതിയിലും സമയത്തും ഇന്റർവ്യൂവിന് ഹാജരാകേ 
: ണ്ടതും, അല്ലാത്തപക്ഷം പ്രവേശനത്തിനുളള അവരുടെ അവസരം സ്വയം നഷ്ട 
പ്പെടുന്നതും ആകുന്നു . 

11. ഇൻറർവ്യൂവിന് ഹാജരാകുന്നവർ താഴെ പറയുന്ന രേഖകൾ കൊണ്ടു 
വരേണ്ടതാണ്. 

(a ) S. S. L. സർട്ടിഫിക്കറ്റ്/ പീഡിഗി മാർക്ക് ലിസ്ററ 
( b) (ട്രാൻസ്ഫർ സർട്ടിഫിക്കറ് 

(c ) ഏററവും ഒടുവിൽ പഠിച്ചിരുന്ന സ്ഥാപനത്തിലെ ( പധാന 
അദ്ധ്യാപകനിൽ നിന്നും ലഭിച്ച സ്വഭാവ സർട്ടിഫിക്കററ്. 

. പട്ടികജാതിയിലും പട്ടികവർഗ്ഗത്തിലും, സാമ്പത്തികസഹായം ആഗ്രഹി 
ക്കുന്ന മറ്റു പിന്നോക്ക വിഭാഗത്തിലും ഉൾപ്പെടുന്ന അപേക്ഷകർ മുകളിൽ 
പറഞ്ഞിട്ടുളള സർട്ടിഫിക്കറ്റുകൾക്കുപുറമേ, താഴെ പറയുന്ന രേഖകളും 


ഹാജരാക്കണം, 
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( d ) കഴിഞ്ഞ അഞ്ചോ, ആതിൽ 

കൂടുതലോ വർഷങ്ങളായി ഈ 
സംസ്ഥാനത്ത താമസമാക്കിയിരിക്കുകയാണെന്നുളള 

വിവരവും, 
രക്ഷകർത്താവിൻറ വാർഷികവരുമാനവും കാണിക്കുന്ന 

തഹശീൽദാരുടെ 
സർട്ടിഫിക്കററ് . 

( c) ഒടുവിൽ പഠിച്ചിരുന്ന സ്ഥാപനത്തിൽനിന്നും കിട്ടിക്കൊണ്ടിരുന്ന 
സാമ്പത്തിക സഹായത്തിൻറെ വിശദവിവരം കാണിക്കുന്ന സർട്ടിഫിക്കറ്റ്. 

( F) ഫീസിളവിനുളള അപേക്ഷ നിശ്ചിത ഫോറത്തിൽ [ ഗസററഡ് 
ആഫീസറോ, ഒടുവിൽ പഠിച്ചിരുന്ന സ്ഥാപനത്തിന്റെ മേധാവിയോ സാക്ഷ്യ 
പ്പെടുത്തിയ "മാർക്ക്ലിസ്റ്ററിന്റെ ശരിപ്പകർപ്പ് അപേക്ഷയോടൊപ്പം ഉണ്ടാ 
യിരിക്കണം. കൂടാതെഅപേക്ഷകൻ ഏതു സംസ്ഥാനത്തു നിന്നുളളയാളാണ 
എന്നുളള വിവരവും വ്യക്തമായി അപേക്ഷയുടെമുകളിൽ കാണിച്ചിരിക്കണം) . 
പത്യേക ശ്രദ്ധയ്ക്ക് 


2 രൂപ 
| 10 രൂപ 
3 രൂപ 


S.S.L.C. സർട്ടിഫിക്കറ്റ്, മാർക്ക്ലിസ്ററ് എന്നിവയുടെ ശരിപ്പകർപ്പ് 
( ഗസററഡ് ഉദ്യോഗസ്ഥനാൽ സാക്ഷ്യപ്പെടുത്തിയ ) ആവശ്യമുളളവർ 
എടുത്തു സൂക്ഷിക്കേണ്ടതാണ്. ആഫീസിൽ ഏല്പിക്കുന്ന 

സർട്ടി 
ഫിക്കററുകൾ ഇതിനായി തിരിച്ചു നൽകുന്നതല്ല . 

12. പ്രവേശനം ലഭിക്കുന്നവർ, ഇൻറർവ കഴിഞ്ഞാലുടൻ ഫീസിന്റെ 
ഒന്നാംഗഡു ആഫീസിൽ അടയ്ക്കേണ്ടതാണ്. ഫീസിന്റെ വിവരംതാഴെകാണും 
പ്രകാരമാണ്. 
റവ്യൂഷൻ ഫീസ 

-- 18 രൂപ ബി . എ . 

ബി , എസ്സി. 
ബി . കാം , 

15.50 രൂപ ( പീഡിഗി 
ലൈബറി ഫീസ 
സ്പോർട്ട്സ് ഫീസ 
സ്റേറഷനറി ഫീസ 
മെഡിക്കൽ ഇൻസ്പെക്ഷൻ ഫീസ് 

2 രൂപ 
കലണ്ടർ ഫീസ 
അസോസിയേഷൻ ഫീസ 
സ്ററുഡൻസ് എയിഡ് ഫണ്ട് 
യൂണിവേഴ്സിററി 

| 0 25 പെ 
മാഗസീൻ ഫീസ് 
വിഷ്വൽ എഡ്യൂക്കേഷൻ ഫീസ് 
കോ -ഓപ്പറേറ്റീവ് സൊസൈററി 
അഡ്മിഷൻ ഫീസ 
മെടീക്കുലേഷൻ ഫീസ് 

20 രൂപ 

( പീഡിഗ്രിക്കു മാതം) 
റെക്കഗ്നീഷൻ ഫീസ 

- 20 രൂപ ( മററു സർവ്വ 
കലാശാലകളിൽനിന്ന് 

വന്നവർക്കുമാതം) 
പേരൻസ്- ററീച്ചേഴ്സ്അസോ 
സിയേഷൻ ഫീസ 

- 5 രൂ 
അഫിലിയേഷൻ ഫീസ 

- 1 ര 
യുണിവേഴസിററി യൂണിയൻ ഫീസ 


1 രൂപ് 
2 രൂപ 
1 രൂപ 


3 രൂപ 
1 രൂപ 
2.25 രൂപ 
10 രൂപ 


t 


- 
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10 രൂപ 
15 രൂപ് 


കാ 


10 രൂപ 


ലാബറട്ടറി ഫീസ്: ( പീഡിഗി ഗ്രൂപ്പ് I 

II 
ബി , എസ്സി, മെയിൻ 
വിഷയങ്ങൾക്ക് 
സബ്സിഡിയറി 
വിഷയങ്ങൾക്ക 

5 രൂപ വീതം 
നിക്ഷേപ തുക 
( പവേശനത്തോടൊപ്പം അടയ്ക്കേണ്ടത് 

ആകെ 
ബി . എസ്സി, ജിയോളജി 
ബി.എ. ബി . കോം ./ ബി , എസ്സി, മാത്സം 
( പീഡിഗി ഗ്രൂപ്പ് I & II 

ഗ്രൂപ്പ്III & IV 
മുകളിൽ കാണിച്ചിട്ടുളള ഫീസിന്റെ നിരക്കുകൾ മാററത്തിന് വിധേയ 
മാണം, 

13 . മേൽ കാണിച്ചിട്ടുളള എല്ലാ നിയമങ്ങളുംപുനഃപരിശോധനാവിധേയ 
മാണ്. 


50 രൂപ് 
40 രൂപ. 
40 രൂപ 
25 രൂപ 


നാട്ടകം, 
കോട്ടയം-13. 


ജോസഫ് കെ . അലക്സാണ്ടർ, 

( പ്രിൻസിപ്പൽ. 
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NOTIFICATION 
No. H4/2554 /80 . 

21st March 1980 . 
K. G. C. Examination in Engineering --Old and Revised 

Schemes - May, 1980 
In continuation of this office notification of cvon number dated 22nd 
January, 1980 it is hereby notified that the K. G. C. Examination in 
Engineering (Old and Revised Schemes) will be conducted from 12-5-1980 
according to the time-table appended . 

TIME- TABLE FOR K. G. C. EXAMINATION IN ENGINEERING MAY , 1980– 
Day & Date Time 

Subject 
( 1) (2 ) 

( 3 ) 

OLD SCHEME 
Monday 10 a.m. to 1 p.m. 

Mathematics (Common to Civil, 
12-5-1980 

Mechanical, Electrical and Auto 

mobile ) . 
Tuesday 

10 a.m. to 1 p.m. Applied Mechanics (Civil) Applied 
13-5-1980 

Mcchanics 

and 

Hydraulics 
(Common to Iechanical Electrical 

and Automobile) . 
Wednesday 10 a.m. to 1 p.m. 

Practical Plane and Solid Geometry 
14-5-1980 

( Common to Civil, Mechanical, 

Electrical and Automobile) . 
Thursday 

10 a.m. to 1 p.m. Surveying (Civil ) Heat Engines 
15-5-1980 

(Mechanical) Electrical Drawing 
and Estimating (Electrical) Internal 

Combustion Engine (Automobile) . 
Friday 

10 a.m. to 1 p.m. Civil Engincering, Drawing and 
16-5-1980 

Estimating ( Civil) Transmission , 
Distribution and Utilisation of 
Electrical Energy ( Electrical) 
Machine Drawing and Design 
(Common to Mechanical and 

Automobile). 
Monday 

10 a.m. to 1 p.m. Earth Work , Roads and Bridges 
19-5-1980 

( Civil) Power Station , Receiving 
Station , Sub - station and 

their 
Maintenance including Electrical 
Installation (Electrical) Work Shop 
Technology and Workshop Organi 
sation (Common to Mechanical 
and Automobile ). 


G.68/J. 
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(1) 
Tuesday 
20-5-1980 


( 2 ) 

(3 ) 
10 a.m. to 1 p.m. 

Hydraulics and Irrigation (Civil) 
Electrical Engineering - Circuits 
Machinery Instruments and Mater 
ials— (Electrical) Electrical Techno 
logy (Mechanical) Chassis and 

Transmission (Automobile ) . 
10 a.m. to 1 p.m. Civil and Public Health Engineer 

ing (Civil) Mechanical Technology 
(Electrical) Power Plant Engine 
ering (Mechanical) Electrical 
systems and 

Coach work of 
Automobile (Automobile ) . 
REVISED SCHEME 


Wednesday 
21-5-1980 


I 


Day & Date Time 

Paper Subject 
( 1) ( 2 ) ( 3 ) 

( 4 ) 
Wednesday 10 a.m.to 1 p.m. Applied Mechanics, Methematics, 
14-5-1980 

Hydraulics (Common to Civil, 
Mechanical, Electrical and Auto 

mobile) 
Thursday 10 a.m.to 12 noon IIA Geometrical Drawing, 

Solid 
15-5-1980 

Geometry (Common to Civil, 
Mechanical, Electrical and Auto 

mobile ) 
Thursday 2 p.m.to 4 p.m. IIB Civil Engineering Drawing and 
15-5-1980 

Estimating ( Civil) 

Electrical 
Drawing and Estimating (Electrical) 
Machine Drawing (Common to 

Mechanical and Automobile ) . 
Friday 10 a.m. to 1 p.m. 

III Survey, Roads, Railway and 
16-5-1980 

Bridges (Civil ) Electrical Engine 
ering , Materials Electrical, Instal 
lation (Electrical) Heat Engine 
includir I. C. Engines (Mecha 
nical) Automobile Engine (Auto 

mobile ) 
Monday 10 a.m.to 1 p.m. IV 

Building materials, Construction 
19-5-1980 

and Earth Works (Civil) Electrical 
Engineering , Maintenance of Ele 
ctrical Equipment (Electrical) 
Workshop Technology (Common 
to Mechanical and Automobile) . 
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(2 ) 


( 3 ) 


(1) 
Tuesday 
20-5-1980 


10 a.m. to 1p.m. 


V 


Public Health Engineering and 
Irrigation ( Civil) Transmission , 
Distribution, Power Station , Recei 
ving Station Sub -station (Ele 
ctrical) Electrical 

Technology 
(Mechanical) Automobile Chassis 
Transmission , Electrical Equipment 
Maintenance (Automobile ). 


N.B.Standard timewill be followed . The above time-table will be 

strictly followed as published even though after the publication 
of it a holiday is declared on any day of the examination . 
The examination should in no circumstances be stopped without 
receipt of official information from the Commissioner for Govt . 
Examinations. 


S. PALANIAPPAN, 
Secretary to the Commissioner for 

Government Examinations . 


Office of the 
Commissioner for Govt. Examinations, 

Pareeksha Bhavan , 
Trivandrum -12 . 
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NOTIFICATION 


No. Ex-H5/23287/79 . 


17th April 1980 . 


K. G. T. Examination - Printing Technology Group 

November 1979 - Practical Examination 


In continuation of this office notification of even number dated 7-4-1980 
published in Kerala Gazette No. 15 dated 8-4-1980 , relating to the above 
examination , the following erratum is issued . 

(1 ) Register number 1413 appears in the first line of the 

time-table in page 3 of the notification may be corrected 
and read as 2413 . 


(2 ) The letter & appears between Register numbers 2197 and 

2221 in the third line of the time-table in page 5 is deleted . 
(3 ) Register number 2490 appears in ninteenth line under column 

8 in page 4 of the notification may be corrected and read as 
2590 . 


Office of the Commissioner 
for Govejnment Examinations, 
Parceksha Bhavan , 
Trivandrum - 12 . 


S. PALANIAPPAN , 
Secretary to the Commissioner for 

Government Examinations. 


Eg . 103 /J . 
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THE HIGH COURT OF KERALA 

NOTIFICATION 
No. D1-40189 /79 . 

22nd March 1980 . 
In exercise of the powers conferred by section 83 of the Kerala Court 
Fees and Suits Valuation Act, 1959 (Act 10 of 1960 ), the High Court of 
Kerala , with the confirmation of the Government of Kerala , conveyed in 
G. O. RT. 231/80 /Home dated 7-2-1980 , hereby makes the following amend 
ment to the Rules issued by the High Court of Kerala under the said Act 
and included as Appendix VI of the Civil Rules of Practice , Kerala , 
namely : 

AMENDMENT 
In Appendix VI of the said Rules, under the heading " Table of Process 
Fees- High Court and Subordinate Civil Courts in item VIII, for the words 
“ For injunction or order” , the words " For injunction or other order" shall 
be substituted . 

By order , 

( Sd . ) 

Registrar . 
Explanatory Note 
( This does not form part of the Notification , but is only intended to 
indicate its general purport.) 

It is found necessary to make specific provision for collecting process fee 
for issuing stay orders, directions and other orders of the Court. Hence the 
amendment. 


A 


G. 62/ S . 
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Board of Revenue ( Excise) 

NOTIFICATIONS 
N.XA1-4637180 . 

27th March 1980 . 

(1) 
Under Rule 24 of the Tree Tax Rules issued under Notification 
No. G2-11696 /59-5 /RD dated 3-10-1959 as s absequently amended , it is hereby 
notified that the colour of paint to be used for marking of trees for drawing 
fermented toddy during the two licencing termsof the contract period from 
1-4-1980 to 31-3-1981 in the State ofKerala should be as follows: -- 
1. For the first term from 1-4-1980 to 30-9-1980 

" Yellow " 
2. For the second term from 1-10-1980 to 31-3-1981 

" Red" 


Under Rule 3 of the Rules for the issue of licences for drawing Sweet 
toddy Issued under the Cochin Government Notification No. 26 dated 6th 
Chingom 1107 as subsequently amended it is hereby notified that the colour 
of the paint to be used for marking of trees licenced for drawing sweet toddy 
during the two licencing termsofihe period from 1-4-1980 to 31-3-1981 in 
the State of Kerala should be as follows: 
1. For the first term from 1-4-1980 to 30-9-1980 

“ Green ” 
2 . For the second term from 1-10-1980 to 31-3-1981 

" White " 

By order , 

T. R. RAMAVARMA RAJA , 
Trivandrum . 

Assistant Secretary (Excise ) . 


> 


(:. 593. 


